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PREAMBLE

The Board of Education of District 129, Kane County, Aurora, lllinois, hereinafter referred to as the
“‘Board”, and the Aurora Education Association (West), affiliate of IEA/NEA, hereinafter referred to as
the “Association”, recognize that the ultimate aim of the public schools is to provide the best
educational opportunities possible for the children and youth that the district can afford. Attainment of
these educational objectives, which is a joint responsibility of the Board of Education, the
Administration and Supervisory Staff and the Professional Teaching Personnel, requires staff
participation in the consideration of matters defined as negotiable in Section 10.1.

The Board and the Association recognize that the attainment of the educational objectives of the
district requires mutual understanding and cooperation among the Board, the Administration and
Supervisory Staff and the Professional Teaching Personnel. To this end, the free and open exchange
of views is desirable and necessary, with all parties participating in good faith negotiations regarding
matters defined as negotiable in Section 10.1.

The Board and the Association recognize that teaching is a profession requiring specialized
educational qualifications and that the success of the educational program in the district depends,
among other things, upon the maximum utilization of the abilities of members.



ARTICLE | - RECOGNITION

11

1.2

1.3

1.4.

BARGAINING UNIT

The Board hereby recognizes the “Association” as the sole bargaining agent for all full and
part-time certified personnel including certified registered nurses, excluding: Superintendent of
Schools, Assistant Superintendents, Directors and Assistant Directors (except the Middle
School Athletic Directors), Principals, Assistant Principals, High School Dean of Students and
Substitutes.

DEFINITION OF "MEMBER”

The term “member” when used hereinafter in the Agreement shall refer to all employees
represented by the Association in the bargaining unit as determined in Section 1.1 above.

EXCLUSIVE REQUIREMENTS

The Board agrees not to bargain with any member’s organization other than the Association
for the duration of this Agreement on matters agreed to by the parties as negotiable.

MANAGEMENT RIGHTS

It is recognized that the legal responsibility for education is vested in the local Board of
Education, and that this responsibility of final decision-making cannot be delegated. The
Association specifically acknowledges that the Board has the responsibility and authority to
manage and direct, on behalf of the public, all of the operations and activities of the School
District to the full extent provided by law, limited only by the lawful provisions of this
Agreement, including, but not restricted to, such areas of discretion or inherent managerial
policy as the functions of the Board, standards of services, the overall budget, the
organizational structure, the selection of new employees and the direction and assignment of
employees. lItis also expressly understood by the Association that all functions, rights, powers
or authority of the Board which are not specifically limited by the expressed language of this
Agreement are retained by the Board as authority lawfully vested in it and as properly
exercised. The Board agrees to exercise its responsibilities in accordance with this
Agreement.




ARTICLE II - ASSOCIATION RIGHTS

2.1

2.2

2.3

2.4

AGENDA AND MINUTES OF BOARD MEETINGS

2.1.1 The President of the Association or designee shall be given a copy of the agenda,
which may include non-confidential supplementary material, of the regular Board of
Education meeting at least two (2) days prior to the scheduled time of the meeting.
Notice of special meetings shall be given as early as practicable and may be given
orally, but in no event less than twelve (12) hours before the Special Board meeting,
except in bona fide emergencies.

2.1.2 Upon request, the Association shall be placed on the agenda of an official meeting of
the Board of Education. To insure proper consideration of each topic, the Association
will submit its request in writing to the Superintendent and/or designee, a copy of which
may be mailed to the Board President, giving details of the topic to be discussed. Such
correspondence shall be submitted in advance of the meeting to the Board, allowing
reasonable time to explore and study the topic. The Association shall not use this
channel to circumvent the negotiations process.

2.1.3 A copy of all official Board minutes shall be e-mailed or placed in a mailbox of the
president of the Association as soon as they are adopted.

ACCESS TO INFORMATION

The Board agrees to furnish the Association, regular and routinely
prepared financial reports, the audits, the tentative budget, the adopted budget, Title | budget,
the register of new certificated personnel and their addresses and to make available to the
central administrative office pertinent public reports filed with the offices of the county and
State Superintendent of Schools. In addition, the Board and Administration will grant
reasonable requests for other readily available and pertinent public information, which is
relevant to negotiations and the processing of grievances. Nothing herein shall require the
Administration to research or assemble information as reasonably requested of the
Superintendent of the Board. The Board will provide the Association with one (1) copy of the
Board policy. In addition, the Board will provide the association any changes in policies as
they are approved by the Board.

NOTICE AND ATTENDANCE AT BOARD MEETINGS

The Board agrees to provide the Association a copy of its annual schedule of
meetings. Such notice shall be provided upon adoption of said schedule. The President of the
Association, upon request, shall be given released time to attend any meeting scheduled
during the school day. The Association shall be charged the actual cost of a substitute for
covering classes missed. The Association shall provide twenty-four (24) hour notice so a
substitute may be arranged.

CONSULTATION WITH BOARD

The Board shall consult with the Association on fiscal programs, major construction proposals,
proposed annexations and consolidations, and significant revisions of educational policy
including but not limited to: staffing, curriculum, and working conditions. Nothing herein shall
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2.5

2.6

2.7

preclude the Board from discussing these and like matters with individuals or groups of
members.

USE OF FACILITIES AND EQUIPMENT

2.5.1 A bulletin board shall be provided for the use of the Association in each building for
posting notices of activities and other matters relating to the official business of the
Association as bargaining agent of the members. The Association shall also have its
website posted as a link on the district web site. The regular District mail service shall
be made available to the Association for a reasonable volume of appropriate
announcements relating to the conduct of the bargaining agent's business on behalf of
the bargaining unit.

2.5.2 The Association shall have the right to hold general membership meetings on school
district property provided such meetings in no way interfere with any aspect of the
instructional program and provided that such meetings have been cleared with the
Principal of the school involved.

2.5.3 Reasonable requests for access by Association representatives to work areas of
professionals represented by the Association will be granted by the Administration
provided that no interference with the instructional program would be occasioned by the
granting of such requests and further provided that such requests have been approved
by the Principal of the school involved.

DUES DEDUCTION

New Association members shall sign and deliver through the Association to
the Board of Education an authorization of payroll deduction for dues for the Association and
its affiliate organization, said authorization to remain in effect from year to year, unless
terminated by written notice to the parties prior to September 15. Association dues shall be
deducted from the October through May paychecks. The District will, upon collection, remit
such monies bi-monthly to the Association. Provisions for payroll deductions shall be
extended to the Association membership as soon as enrolled. The Association agrees to bond
its Treasurer, thereby indemnifying the Board of Education after transfer of dues to the
Association.

FAIR SHARE

It is recognized that the negotiations and administration of this agreement entail expenses
which appropriately are shared by all certified staff who are beneficiaries of said agreement.

2.7.1 Each member who is not a member of the Association shall, on or before thirty (30)
calendar days from the date of commencement of duties or the effective date of this
agreement, whichever is the latter, join the Association or pay the Association fair share
fee in an amount determined by the Association, but not to exceed the amount of dues
uniformly required of members of the Association, including local, state and national
dues. Notice of such fee shall be given by the Association to the affected member at
least fourteen (14) days prior to the date such fee shall initially be due.

In the event that the member does not pay the fair share fee directly to the Association
by the date established by the Association, the Board agrees to deduct the fair share
fee from the wages of the non-member. The Association shall certify the names of the
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2.8

affected members to the Board. Such fee shall be withheld from the October through
May paychecks and will be remitted to the Association promptly.

2.7.2 An Association non-member within the bargaining unit may file an objection to the fair
share fee with the lllinois Education Labor Relations Board (IELRB) at any time prior to
the expiration of this Agreement. The obligation to pay a fair share fee will not apply to
any member who, on the basis of a bona fide religious tenet or teaching of a church or
religious body of which such member is a member, objects to the payment of a fair
share fee to the Association. Upon proper substantiation and collection of the entire
fee, the Association will make payment on behalf of the member to a mutually
agreeable non-religious charitable organization as per Association policy and the Rules
and Regulations of the lllinois Educational Labor Relations Board.

2.7.3 The Association agrees to defend, at its own expense and through its own counsel,
indemnify, and hold the Board harmless, against any claims, demands, suits, damages
or other form of liability which may arise by reason of any action taken by the Board in
complying with the provisions of this Section, provided:

2.7.3.a The Board promptly notifies the Association in writing of any
claim, demand, suit, damages or other form of liability with
respect to which it seeks to enforce the indemnification
provisions of this Section, and permits the Association to
intervene as a party if it so desires; and

2.7.3.b The Board gives full cooperation to the Association and its
counsel in securing and giving evidence, obtaining witnesses,
and making relevant information available for defense
purposes; and

2.7.3.c This indemnification provision shall not apply to any claim,
demand suit, damages or other forms of liability which may arise
as a result of the Board’s failure to comply with the obligations
imposed upon it by this section.

PRESIDENT'S RELEASED TIME

The Association President shall be released from one-half of his/her teaching
duties, scheduled with the concurrence of the Building Principal, for the purpose of performing
duties as Association President. Such duties shall not intrude on time allotted to teaching
duties. The activities of the Association President during released time shall be consistent with
the provisions of Section 2.5, B and C. The President shall be paid on the regular salary
schedule and shall be returned to President’s previous teaching position or another position for
which the member is qualified upon completion of the term of office. Should the President
leave office at a time other than the end of a school year, the member will be placed in a
comparable teaching assignment for the remainder of the school year. The employee will be
returned to their previous position at the start of the following school year. The President shall
be considered a full-time employee of the school district with respect to the lllinois State
Members Retirement System, all fringe benefits, seniority, and placement on the salary
schedule. The Association shall pay the prorated salary cost up to an amount not to exceed
the BA 2 salary amount for the assigned replacement member. This provision shall be
effective for the duration of this Agreement, and may be extended upon the agreement of both
parties.




2.9

2.10

ASSOCIATION LEAVE

In the event that the Association desires to send representatives to local, state or
national conferences or on other business pertinent to Association affairs in conducting its
business as bargaining agent for members, these representatives may be excused, without
loss of salary provided the Association reimburses the District for the cost of substitutes for
such days and further provided that the frequency of such leaves in no way impairs the quality
of classroom instruction and that written requests for leaves have been approved by the
Superintendent and/or designee.

ASSOCIATION/SUPERINTENDENT MEETINGS

The Superintendent and/or designee and the Association may meet at times convenient to
both parties for the purpose of resolving problems that may arise which could affect the
administration of the contract. These meetings are not intended to bypass bargaining or
grievance procedures. Both parties may initiate the meetings and ample time shall be
provided for exchange of agenda items.




ARTICLE Il - MEMBER RIGHTS

3.1

3.2

3.3

3.4

NONDISCRIMINATION

The Board agrees that it will not directly or indirectly deprive any member in the
enjoyment of any right conferred under the law or this Agreement, and that it will not
discriminate against any member with respect to hours, salaries, terms or conditions of
employment by reason of the individual’s membership in the Association or in bargaining with
the Board, or to discriminate against any member in the institution of any grievance, complaint
or proceeding under this agreement. No member shall be discriminated against on account of
race, gender, color, religion, ethnic or regional background or draft or marital status.

POLITICAL PARTICIPATION

The Board and the Association recognize the rights of members to participate in
political affairs in a manner afforded other citizens. The member shall not coerce student
involvement, shall not campaign on school premises on school time, and shall not use school
equipment or supplies.

LEGAL PROTECTION

3.3.1 The Board agrees to indemnify and protect members against civil rights damage claims
and suits, constitutional rights damage claims and suits, death and bodily injury and
property damage claims and suits, including defense thereof, when damages are
sought for negligent or wrongful acts allegedly committed during the scope of
employment or under the direction of the Board. If criminal or quasi-criminal
proceedings are brought against a member alleging that the member committed an
assault and/or battery arising out of employment, the Board will provide legal counsel to
defend the member at the trial court level, provided that Board policy has not been
violated. Time lost by a member in connection with any of the above incidents shall not
result in any loss whatsoever charged against the member, provided that Board policy
has not been violated.

3.3.2 Assaults on members by students or adults will not be tolerated. The Board recognizes
the right of Association members to protect themselves and/or protect a student. When
an assault occurs within the assaulted member’s performance of duties, such shall be
reported by the member immediately to the building principal and other proper
authorities and members shall be counseled regarding the legal (criminal and civil)
implications of the incident. Time lost by the member in connection with such assault
shall not result in any loss whatsoever being charged against the member.

PERSONAL PROPERTY COVERAGE

An Association member's personal property used for instructional, job related, or other
reasonable purposes and on district premises shall be covered up to one thousand dollars
($1000.00). This coverage will be based on replacement value for loss of items through fires,
flood, vandalism, theft or break-in. The loss of personal property on district premises shall be
reported immediately to the principal.




3.5

3.6

3.7

3.8

3.9

PARENT COMPLAINTS

No material shall be placed in the members working or permanent personnel file
in regard to any complaint by a parent of a student directed toward a member, unless such
complaint is reported within ten (10) school days to the member in writing. Within ten (10)
school days of receipt of the notice of complaint, the member may request that a parent-
member conference take place. The Principal may attend such a conference as a neutral
facilitator either at the principal’s initiative or at the request of the member. The refusal of the
parent to attend the conference shall not prohibit the building administrator from meeting with
the member to discuss the complaint.

RIGHT TO REPRESENTATION

3.6.1 Any member required to appear before the Board concerning the continuation of the
member’'s employment shall be given written prior notification of the meeting and the
reasons therefore. The written notification shall also inform the member that the
member is entitled to have Association representation present to advise and represent
the member.

3.6.2 Any member required to appear before an administrator for reasons of formal, written
reprimand shall be given prior written notification of the meeting and reasons therefore.
The written notification shall also inform the member that an Association representative
may be present. A copy of the written notice shall be provided the Association.

ADEQUATE FACILITIES AND PHONES

3.7.1 Every effort will be made to provide adequate faculty lunchrooms, lounges and
washrooms consistent with the financial resources of the District and space availability.

3.7.2 The Board recognizes the desirability of a private telephone line being available for
telephone conferences and will make efforts to accomplish same consistent with the
financial resources available. All Association members shall be provided a voice
mailbox at their home school site.

3.7.3 Every effort shall be made to provide working conditions which are safe and not
hazardous.

ACCESS TO PERSONNEL FILE

A single official permanent personnel file shall be kept for each member to be seen only by the
Superintendent and/or designee, the individual and/or, with written permission, the member’s
designated representative. The member shall be given a copy of any materials placed in the
member’'s permanent personnel file, which reflect negatively on the member’'s performance.
The member shall have the right to place therein written reaction to any of its non-confidential
contents as provided by the Personnel Records Act.

REDUCTION IN FORCE

When the Board determines it necessary to reduce the number of tenured
members in the District, the Superintendent and/or designee will advise the Association
President in advance of any public announcement with regard to this matter, including the
approximate number of members anticipated to be released. The Association shall have the
right to offer suggestions with regard to this staff reduction.
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3.10 CERTIFICATION

The member shall not be required to teach outside the Ilimits of the member’s
certificate or Highly Qualified areas as determined by the lllinois State Board of Education.

11



ARTICLE IV - GRIEVANCE PROCEDURES

4.1

4.2

4.3

4.4

4.5

DEFINITION

A grievance is a claim filed by an educational employee, and/or the Association with
the consent of an aggrieved employee, alleging that the District has violated,
misinterpreted, misapplied, unfairly applied, or not applied any provision of this
Agreement which affects said employee and which will be processed as herein after
provided.

This Article will not limit an employee’s right to discuss a complaint via administrative
channels and to solve the problem without resort to these grievance channels.

CONTENT OF A GRIEVANCE

During each step where a grievance is submitted in writing, the written
statement will clearly specify:

A. The name of the aggrieved person, the manner in which the aggrieved person has been
injured, and the proposed remedy or remedies for resolution of the grievance

B. The specific section of the Agreement allegedly violated
C. When this alleged violation occurred

D. In what way there has been a violation, misinterpretation or misapplication of this
Agreement

E. The results of the previous step in the grievance procedure and why the suggested
solution(s) were unsatisfactory.

DAYS

A work day is defined as a day when the Administration Office is open for
business. Days will mean workdays, except as specified herein.

ALTERNATIVE PROCEDURES FOR SPECIAL SITUATIONS

Provided the employee and their immediate supervisor agree, and the contract
provision grieved is not within the purview of the supervisor, Step 1 and/or Step 2
of the grievance procedure may be bypassed and the grievance brought directly
to the next step.

RIGHTS GUARANTEED

Witnesses may be utilized by either party at any step of the grievance procedure. All
documents, communications and records dealing specifically with the process of a grievance
will be considered confidential and filed separately from the personnel records. No reprisals of
any kind will occur by the District or the Association against any grievant or other educational
employee participating in the grievance procedure. The individual circumstances of an alleged
grievance will not be subject to negotiations.

12




4.6

4.7

4.8

CLASS GRIEVANCES

A single grievance claim may be initiated at Step 2 in the interest of a group of employees
having a common complaint. Such grievance may be brought by the group of employees
themselves or by the Association on their behalf with their authorization.

COOPERATION OF BOARD AND ADMINISTRATION

The Board, the Administration, and the Association will cooperate in the investigation of any
grievance, and further, will furnish such information as is requested for the processing of any
grievance.

PROCEDURES

48.1

4.8.2

4.8.3

In the event that a member believes there is a basis for a grievance, the member shall
first discuss the alleged grievance with the building principal. Such discussion shall be
initiated within ten (10) days of the occurrence of the event resulting in the claim or
when such might reasonably be ascertained to have occurred.

If, as a result of the informal discussion with the building principal, a grievance still
exists, the grievant may invoke the formal grievance procedure by requesting such in
writing. The member shall notify an Association representative of the claim and the
representative shall participate in discussions held at each step outlined in 4.2 C. This
formal step must be taken within ten (10) days of the informal conference. The written
request shall be delivered to the Superintendent of Schools and/or designee and a copy
given to the principal.

Step I: Within five (5) days of receipt of the grievance, the principal shall meet with the
member and an Association representative in an effort to resolve the grievance. The
principal shall indicate disposition of the grievance in writing within five (5) days of such
meeting. The Association shall be entitled to a copy of all such dispositions.

Step Il: If the member or the Association is not satisfied with the disposition of the
grievance or if no disposition has been made within five (5) days of such meeting, the
grievance shall be transmitted to the Superintendent and/or designee. Such
transmittance shall be within ten (10) days of the meeting with the principal. If
requested, the member shall meet with the Superintendent and/or designee to discuss
the grievance, accompanied by a representative chosen by the member. The
Association shall be notified of such meeting and may have a representative attend.
The Superintendent and/or designee may request the Principal and other affected
persons to attend. If the grievance is unresolved, the Superintendent and/or designee
shall make a written disposition of the grievance within five (5) days of such meeting.
For purposes of this section, the Superintendent and/or designee may designate
another administrator to act as representative.

Step IlI: If not satisfied with the disposition of the grievance at Step Il, the Association
may submit the grievance to the Board of Education, such to be filed no later than five
(5) days following the decision of the Superintendent and/or designee. The appeal may
be in writing or by way of an oral hearing, as the Association may request, and if the
latter, shall be closed unless otherwise mutually agreed and shall be before the full
Board or a committee thereof as the Board shall designate. Any such hearing shall be
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4.9

4.10

scheduled within ten (10) days of the date of filing of the grievance at Step Ill. The
Board shall communicate its decision in writing to the aggrieved member and the
Association President within five (5) days following the hearing. Those persons who
have the right to participate in the meeting at the Superintendent’s level shall have the
right to appear at the Board hearing, and legal counsel may also appear.

BINDING ARBITRATION

49.1

4.9.2

If the Association is not satisfied with the disposition of the grievance of the Board, the
grievance may be submitted to arbitration before an impartial arbitrator to be mutually
acceptable. If the parties cannot agree, the arbitrator shall be selected by the American
Arbitration Association or the Federal Mediation and Conciliation Service in accordance
with its rule. The decision of the arbitrator shall be binding to the parties concerned in
the grievance. The fees and expenses of the arbitrator shall be shared equally by the
parties. The Association will notify the Board of its intent to pursue arbitration within
fifteen (15) days of the receipt of the Board’s findings.

The arbitrator shall have no power to alter, add to or subtract from the terms of this
agreement. The arbitrator shall consider and decide only the specific issues submitted
and shall base the decision solely upon the arbitrator’s interpretation of the meaning
and application of the specific terms of this Agreement, as well as the parties’ past
practices and bargaining history, to the facts of the grievance presented.

GENERAL PROVISIONS

4.10.1

4.10.2

4.10.3

4.10.4

The time limits provided in this Article shall be strictly observed but may  be
extended by written agreement of the parties. In the event a grievance is filed after
May 15 of any year and strict adherence to time limits may result in hardship to any
party, the best efforts of the Superintendent and/or designee to process such
grievance prior to the end of the school term or as soon thereafter as possible shall
be used. In the case of a concern occurring during summer school, the Association
and District will mutually agree to timelines and resolution process for a grievance.

If an individual member has a personal complaint and desires to discuss it with the
supervisor, the member is free to do so without recourse to the grievance procedure.
However, no grievance shall be adjusted without prior notification to the Association
and opportunity for an Association representative to be present, nor shall any
adjustment of a grievance be inconsistent with the terms of this Agreement.

If a majority of members in one building are aggrieved, the Association may act as
the grievant in their stead and such grievance shall be filed at the principal level. If
an alleged grievance involves aggrieved members in more than one building, the
Association may act as grievant and such grievance shall be filed at the
Superintendent’s level.

A grievance may be withdrawn at any level without establishing precedent and, if
withdrawn, shall be treated as though never having been filed.
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ARTICLE V - EVALUATION PROCEDURES

5.1 ORIENTATION

5.1.1 The principal or any other administrator designated to be involved in member
supervision shall be responsible for the administration of the procedures for member
evaluation.

5.1.2 The designated administrator shall orient all members to be evaluated under the
administrator’s supervision to the procedures used in the evaluation plan. The
orientation session will take place on or before September 30 of the school year.
Members will be advised as to who will observe and evaluate their performance. If the
assigned administrator is unable to perform these duties, an alternate administrator may
be assigned. No formal evaluation shall take place until the orientation is provided.
State-mandated tests will not be used by the employer to evaluate teaching
performance. Additionally, when Response to Intervention (Rtl) is implemented,
progress and/or achievement of students in Rtl programs will not be used in teacher
evaluations. Members will be informed if input from parents, students or other district
employees may be used. This paragraph is not applicable after notice of remedial
warning is given to a member by the Board of Education.

5.2 ROLE OF DEPARTMENT CHAIRS

Department Chairs who are not administrators but who are members of the bargaining unit
may be asked to observe members, to give the supervising administrator input into a
member’s performance, to provide the member with assistance, and to support the member in
achievement of professional goals. Department Chairs will not take primary responsibility for
the evaluation of members. The supervising administrator will complete the formal evaluation
and written narrative.

5.3 PROBATIONARY MEMBERS’' PROCEDURES

5.3.1 The Association and the Board agree that the goals of the probationary evaluation are
to assess the competence of the probationary members and to insure the retention of
top quality members. Probationary members on a four-year tenure track should be
evaluated at least two times during their first probationary year, once prior to the last
day of the first semester and once prior to March 15. If the first year probationary
member is rated as satisfactory on the first semester evaluation, the administrator may
elect to not complete a second evaluation prior to March 15, and the member may
assume that termination for reasons other than reduction in force or non-remediable
cause is not contemplated. Should the evaluation not be completed by March 15, the
member may assume that termination is not contemplated other than for reduction-in-
force or non-remediable causes. During the second, third and fourth probationary year,
the principal may elect to evaluate the member only once, prior to March 15, if there are
no concerns about the member's performance and/or professionalism. Should the
evaluation not be completed by March 15, the member may assume that termination is
not contemplated other than for reduction-in-force or non-remediable causes. Each
formal evaluation shall include, but not be limited to one or more instructional
observations, a written report and a conference. An instructional observation shall be
defined as a visitation and shall include a regular instructional period or twenty-five (25)
minutes, whichever is less. Efforts shall be made for instructional observation in
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different subject areas, age, and/or ability levels, whenever possible. The need for an
improvement arising out of observed classroom deficiencies should be specified in the
written report and the evaluator may personally assist in the ongoing process of
improvement when appropriate.

5.3.2 The evaluator and member shall sign the report before it is placed in the member’'s
personnel file. Such signature by the member only acknowledges that the member has
read the report and does not indicate agreement with its contents. Any classroom
observations of members for the purpose of evaluation shall be conducted openly and
with full knowledge of the member. The member shall receive a copy of all evaluative
material placed in the member’s personnel file within five (5) days of its placement
there. In the event the member feels the evaluation was unjust, the member may put
objections in writing and have them attached to the evaluation to be placed in the
member’s personnel file. The Assistant Superintendent for Human Resources shall
read the evaluation and the member’s objections and shall sign the document indicating
the evaluation and objections have been reviewed.

5.3.3 In the case of an adverse evaluation of a third or fourth year member serious enough to
open the possibility of termination, either the member or supervising administrator may
ask that another evaluator be requested to complete another evaluation. Such
evaluator shall be selected by mutual agreement of the member and supervising
administrator from the District administrative staff. If no mutual agreement is reached
with regard to the evaluator within five (5) school days, the Assistant Superintendent for
Human Resources shall appoint the evaluator.

5.3.4 In all cases where a fourth-year probationary teacher shall not be recommended for
continued employment for inadequacies in performance, the supervising administrator
shall notify the Superintendent and/or designee no later than March 15. At least ten
(10) school days prior to this date, the member’s supervising administrator shall advise
the member of the recommendation and the reasons therefore. The member may,
within fifteen (15) school days thereafter request such reasons to be reduced in writing
and/or a meeting with the Board. Such hearing shall be granted within twenty (20)
calendar days of the request. The member has the right to representation at such
meeting to offer information and/or call two (2) witnesses in his/her behalf. Any
information to be used in the dismissal proceedings not in the member’s file at the time
of the notice of dismissal shall be given to the member as soon as possible, but not later
than one week prior to the meeting.

5.3.5 The failure to adhere to any of the procedures contained in Article V shall be subject to
Article IV of this Agreement, but the decision of the Board as to whether to continue
employment based on merit or lack thereof of the performance of a member shall not be
subject to the provisions of  Atrticle IV.

5.4 TENURED MEMBERS' PROCEDURES

5.4.1 Definitions

A. A summative evaluation utilizes the same evaluation format used for probationary
teachers. Each formal evaluation shall include but not be limited to, two or more
instructional observations, a written report and a conference. The teacher’s overall
performance will be indicated by a summative rating of Excellent, Satisfactory, or
Unsatisfactory.
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B. A formative evaluation model shall include one formal observation and may also

542 A

include unannounced or informal observations. In addition, the member will
develop one to three professional development goals. Activities to support these
goals may include, but are not limited to, taking courses, participating in
workshops, completing a project, serving on a leadership team such as the School
Improvement Team, or conducting action research. The member and administrator
must reach agreement on the goals selected by November 30". The member must
submit a written report summarizing the progress made in attaining the goals on or
before May 1%. The project may be completed in collaboration with another
member with the understanding that the work be delineated among the
professionals and that each member submit a separate written report to the
evaluator. The teacher’s overall performance will be indicated by a summative
rating of Excellent, Satisfactory, or Unsatisfactory.

The formative evaluation model will be used when a members
performance is rated as excellent. Any member who is eligible for a
formative evaluation model may request instead that the summative
evaluation model be used.

In the case where administration believes the member’s performance and/or
professionalism has fallen below excellent, a summative evaluation model will be
used.

In either situation, the party electing the summative evaluation must
notify the other (member or building principal) in writing no later than
June 30™ of the year preceding the evaluation.

5.4.3 Evaluations for tenured teachers will be completed by May 15" of the year in which they
are conducted.

5.4.4 Scenarios

A.

Evaluations will be conducted once every two years providing the administrator
believes the member is maintaining performance at an excellent level. Unless the
member requests the summative evaluation model, the formative model will be
utilized.
If the administrator believes the member’s performance has fallen from excellent to
satisfactory, the member may be evaluated in two consecutive years. The
summative evaluation model will be used. In addition, the administrator will
communicate on a bi-monthly basis with the member about the member’s
performance.

a. If, at the end of this evaluation year, the member is rated excellent or

satisfactory, the member will return to an every-other-year schedule.

b. If, at the end of this evaluation year, the member is rated unsatisfactory, the
member will be placed on a remediation plan consistent with the procedures
established in School Code. The administrator will communicate at least
monthly with the member concerning performance.

i. If, at the end of the remediation plan, the member is rated excellent or
satisfactory, the member will again be evaluated during the next school
year under the summative model. If the rating for the evaluation
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conducted during this year is excellent or satisfactory, the member will
return to an every-other-year evaluation schedule.

i. If, at the end of the remediation plan, the member is rated
unsatisfactory, the member’s employment will be terminated consistent
with the procedures established by School Code.

C. If the administrator believes the member’s performance has fallen from excellent to
unsatisfactory, the member may be evaluated in two consecutive years. The
member will be evaluated with the summative evaluation model. In addition, the
administrator will communicate at least every month with the member about the
member’s performance.

a. If, at the end of this evaluation year, the member is rated excellent, the
member will return to an every-other-year schedule.
b. See flow chart in Appendix D.
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ARTICLE VI - VACANCIES AND TRANSFERS

6.1 NOTICE OF ASSIGNMENT

All members shall be given a written statement of intent as to their assignment by grade level
and/or subject for the forthcoming year no later than the preceding May 25. Such assignment
shall represent the Administrator's best judgment as to what the assignment will be based on
data available at the time such assignment is rendered. Changes in assignment may become
necessary however, and shall be effective by written notice. In the event the member
perceives such a change as being unnecessary, the member may request a review by the
Assistant Superintendent for Human Resources and the Association President. The request
must be made in writing and submitted to the Assistant Superintendent for Human Resources
within ten (10) work days of the notice of the change in assignment. A work day is defined as
a day when the Administration Office is open for business.

6.2NOTICE OF VACANCIES
6.2.1 Definitions:

Opening: A position that may be filled by a qualified member within the building.

Vacancy: An open position that cannot be filled by a qualified member within the
building. Vacancies do not include openings created by approved leaves of
absence.

6.2.2 Procedures

A. When an opening exists, the building principal will announce to the
building staff that an opening exists. Staff members in the building will
have 5 work days to express interest in the position in writing.

B. The building principal has 5 work days to decide whether or not to fill
the position with an internal candidate. Tenure status, qualifications,
and seniority will be taken into account when filling openings.

C. If the position is filled internally, the internal candidate’s position will
become an opening subject to 6.2.2, sections A and B. If the position
is not filled internally, it becomes a vacancy.

D. The vacancy will be posted in accordance with 6.2.3 — 6.2.5.

E. Tenured members within the district who are qualified for the vacant
position must be granted an interview.

6.2.3 A notice of all vacancies including newly created positions shall be posted in all
buildings when schools are in session. A copy of each notice shall be mailed to the
Association Office and e-mailed to all staff. Notice of supervisory positions shall include
minimum qualifications, salary ranges and job descriptions. No permanent appointment
shall be made until such vacancy has been posted for at least ten (10) school days,
except that vacancies which occur after June 1 may be filled after being posted five (5)
calendar days. A copy of each notice will be made available to the Association in a
designated location in the Central Administrative Office. Vacancies occurring after the
commencement of the school term may be temporarily filled until the close of such term.
All vacancies in positions paying a salary differential shall be posted in the buildings in
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6.2.4

6.2.5

which such position occur, and such vacancies shall not be filled for at least five (5)
days. During the summer, vacancy notices will be e-mailed to members.

All summer school teaching positions anticipated as of May 1 shall be posted in all
schools within five (5) school days of May 1.

A vacancy exists only if a member is terminated and not scheduled to be re-employed
for the following school year. A tenured member applying for such a vacancy shall be
given special consideration provided that the vacancy is in an instructional area for
which the person is highly qualified.

6.3VOLUNTARY TRANSFERS

6.3.1

6.3.2

Any member on tenure status or who will be eligible for tenure status in the coming
school year may apply for transfer to another building where a vacancy exists. Such
application shall be in writing to the building principal where the vacancy exists. The
interests and aspiration of the individual member as well as the needs of the District
shall be considered in all transfer decisions. If a tenured member from within the
building where the vacancy exists applies for the position, he/she shall be given special
consideration provided that the vacancy is in an instructional area in which the person is
highly qualified. If a request for transfer is denied, the reason for denial shall be stated if
the member so requests. In the event the member perceives a denial as unjust, the
member may request a review by the Superintendent and/or designee and President of
the Association. This request for a review must be made in writing to the
Superintendent of Schools and/or designee within ten (10) working days of being
informed of the denial. A work day is defined as day when the Administration Office is
open for business.

The Board agrees that prior to the implementation of transfers required by school
closings or grade level reorganization it will consult with the Association with regard to
procedure for such transfers.

6.4INVOLUNTARY TRANSFER

6.4.1

6.4.2

6.4.3

Involuntary transfer of members to another building shall be made only as necessary
to assure the effective operation of the instructional program. Any member transferred
without request shall be given ten (10) working days notice of said transfer. In the event
that a transfer must occur sooner to maintain the integrity of the learning environment,
the Association President(s) will be notified in writing immediately. The Association
President(s) will work with the Superintendent or his/her designee to facilitate the
transfer. Any member transferred without request shall be given priority consideration
for reassignment to future vacancies for which the member is qualified. The term
“qualified” shall include as one of its characteristics the needs of the District.

Members who have been involuntarily transferred may request that they be informed of
any vacancy which becomes available for which they are qualified. Such request shall
be in writing and state the specific position of interest. In order for such request to
remain in force, the request must be made annually.

Any member involuntarily transferred may request a review of the transfer by the
Superintendent and/or designee and the Association President. The request for a
review must be made in writing to the Superintendent of Schools and/or designee within
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ten (10) work days of the notification. A work day is defined as a day when the
Administration is open for business.

6.5RESIGNATIONS

The Board agrees that if resignations of bargaining unit members occur during the school year
due to unusual circumstances, such vacancies will be filled as promptly as is reasonably
possible consistent with the Agreement and appropriate screening procedures.
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ARTICLE VIl - WORKING CONDITIONS

7.1 DUTY FREE LUNCH

The Board of Education recognizes that each member in our system is entitled to a duty free
lunch period equal to the regular school lunch period but not less than thirty (30) minutes in
each school day. Members forfeiting a portion of their lunch period to assume extra duties
shall be compensated at a rate of twenty-four dollars ($24.00) per hour during the 2008-2009
school year, twenty-seven dollars ($27.00) per hour during the 2009-2010 school year, and
thirty dollars ($30.00) per hour during the 2010-2011 school year.

7.2 STAFFING STANDARDS/CASE LOADS

7.2.1 Workload for Special Education Teachers

The workload for any special education teacher or other service provider
shall include each student who receives direct or indirect services, such
as consultation services, as delineated in an individualized education plan
and/or individualized service plan.

A. The maximum case load for speech-language pathologists shall be sixty (60)
students.
B. The workload/class size of a special education teacher shall be determined in the

2008-2009 school year in the same manner as has been utilized in the past.

C. Beginning with the 2009-2010 school year, the following guideline shall be in
place to determine special education caseload.

a. The caseload (workload) for special educators shall be based on an
analysis of the activities for which the district’s special educators are
responsible and shall encompass, but need not be limited to:
individualized instruction, consultative services and other collaboration
among staff members, attendance at IEP meetings and other staff
conferences, and paperwork and reporting.

b. The maximum case load (or workload) for special educators who provide
direct or indirect services to one or more students who receive special
education services for less than sixty (60) percent of the school day shall
be fifteen (15) students.

C. When a student's IEP calls for services in a general
education classroom, the student must be served in a class
that is composed of students of whom at least seventy (70)
percent are without IEPs, that utilizes the general
curriculum, that is taught by an instructor certified for general
education, and that is not designated as a general remedial
classroom.

d. Class size means the total number of students an educator
serves during any class. As used in this subsection d,
"class" means any circumstance where only students with
IEPs are served and at least one special education teacher
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is assigned and provides instruction and/or therapy
exclusively to students with IEPs. In the formation of special
education classes, consideration shall be given to the age of
the students, the nature and severity of their disabilities, the
educational needs of the students, and the degree of
intervention necessary, subject to the limitations of this
subsection d.

1.

Except as provided in subsection d.5. of this section,
classes in which all the students receive special
education services for twenty (20) percent of the
school day or less shall have at least one qualified
teacher for each fifteen (15) students in attendance
during any given class. However, the district may
increase the class size by a maximum of two (2)
students when a paraprofessional is provided for the
entire class.

Except as provided in subsection d.5. of this section,
each class in which any student receives special
education services for more than twenty (20) percent
of the school day but no more than sixty (60) percent
of the school day shall have at least one (1) qualified
teacher for each ten (10) students in attendance
during that class. However, the district may increase
the class size by a maximum of five (5) students
when a paraprofessional is provided for the entire
class.

Except as provided in subsection d.5. of this Section,
each class in which any student receives special
education services for more than sixty (60) percent of
the school day shall have at least one (1) qualified
teacher for each eight (8) students in attendance
during that class. However, the district may increase
the class size by a maximum of five (5) students
when a paraprofessional is provided for the entire
class.

Each class for children ages three (3) through five (5)
shall have at least one (1) qualified teacher for each
five (5) students in attendance during that class.
However, the district may increase the class size by a
maximum of five (5) students when a paraprofessional
is provided for the entire class.

For any school year in which the amount of state
reimbursement for teachers identified in Section 14-
13.01 of the School Code [105 ILCS 5/14-13.01]
exceeds the amount in effect on January 1, 2007 by
at least one hundred (100) percent and no
corresponding reduction has been made in other
state sources of support for special education:
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I The maximum class size stated in subsection
d.1. of this section shall be thirteen (13) rather
than fifteen (15);

il The maximum class size stated in subsection
d.2. of this section shall be eight (8) rather
than ten (10); and

Iii. The maximum class size stated in subsection
d.3. of this section shall be six (6) rather than
eight (8).

6. The provisions of subsections d.1. through d.5. of this
section notwithstanding, class size shall be limited
according to the needs of the students for
individualized instruction and services.

The maximum class sizes set forth in subsection d of this
section shall, if necessary, be further restricted at the local
level to account for the activities and services in which the
affected educators participate in order to provide students
with IEPs the free, appropriate public education in the least
restrictive environment to which they are entitled.

D. HOPE WALL SCHOOL

Beginning with the 2009-2010 school year, the workload of a special educator at
Hope Wall will be determined using the following guidelines.

a.

7.2.2 Class Size

All classes within the Life Skills Department must be staffed with at least
one (1) paraprofessional assigned to all students in the room. The
maximum class size shall not exceed thirteen (13) students.

All classes within the Multi-Needs Department must be staffed with at
least one (1) paraprofessional assigned to all students in the room. The
maximum class size shall not exceed eight (8) students but may increase
by two (2) students with the addition of a second paraprofessional..

All classes in the Exceptional Needs Department shall be staffed with at
least one (1) paraprofessional assigned to all students in the room. The
maximum class size shall be eight (8) students but may increase by two
(2) students with the addition of a second paraprofessional.

At the elementary level, balancing class sizes at each grade level is expected as the
initial remedy to potential class size problems. At the middle and high school levels,
balancing class sizes in each subject area is expected as an initial remedy to potential
class size problems. Enrollment in lab classes will not exceed available lab stations
unless no other option exists.

To provide guidance to the administration in managing this policy, the following class
size thresholds will be used to identify classes where intervention is necessary. It is
recognized that both fiscal and facility resources may impact on class size resolution.
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Elementary School

Regular Education

Level Optimal Maximum with Support
K 22 24
1 23 26
2 24 27
3 25 28
4 27 28
5 27 28

Bilingual Education

Level Optimal Maximum with Support
K 22 24
1 23 25
2 23 25
3 25 25
4 25 25
5 25 25

A prorated professional stipend of $1,500 may be an option for exceeding
the optimal levels outlined above after the beginning of the second
semester.

Split level classrooms will not be utilized at any time to meet class size
options.

The average number of students at the grade level may not exceed the maximum
without support.

Middle School

If other resolutions cannot be achieved, a teacher stipend may be offered
at the middle school level. In unusual circumstances, a paraprofessional
will be provided if mutually agreeable with the teacher and the
Superintendent or his/her designee.

Middle School Thresholds
Academic Classes (does not include chorus or instrumental music)

One to three sections over 28 — Middle School Option A
Four or more sections over 28 — Middle School Option B
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Health Classes

One to three sections over 30 — Middle School Option A
Four or more sections over 30 — Middle School Option B
Physical Education

One to three sections over 35 — Middle School Option A
Four or more sections over 35 — Middle School Option B

Middle School Options

Option A One $750 professional stipend prorated from the time the
threshold is met through the end of the year

Option B One $1,500 professional stipend prorated from the time the
threshold is met through the end of the year

High School

If other resolutions cannot be achieved, a teacher stipend may be offered
at the high school level.

High School Thresholds
Academic Classes (does not include chorus or instrumental music)

One to two sections over 30 — High School Option A
Three or more sections over 30 — High School Option B
Physical Education

One to two sections over 40 — High School Option A
Three or more sections over 40 — High School Option B

High School Options

Option A One $375 professional stipend per semester prorated from
the time the threshold is met through the end of the
semester

Option B One $750 professional stipend per semester prorated from
the time the threshold is met through the end of the
semester

7.2.3 Class Size Committee

The District Class Size Committee shall monitor class sizes as per the Staffing Standards
set out in this section. Class size ratios and class sizes will be reviewed as part of the
staffing of the district, in August after the start of school, in October, December and
February by the District Class Size Committee, which will recommend solutions for any
significant class size problems to the Superintendent. The District Class Size Committee
will consist of four (4) members to be appointed by the Association and four (4) members to
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7.3

7.4

be appointed by the Superintendent. In considering any class size problem,
representatives of the Committee shall first meet with the Principal of the affected building
and review such problem. By consensus, the Committee will make whatever
recommendation it sees as desirable. The Board of Education will review the
recommendations via the same procedures it has followed in considering revision of other
sections of Board policy. The District will provide inservice training for members as

appropriate to deal with the effective use of paraprofessionals and/or part-time members.

TEACHING LOAD AND CONTACT TIME

Student contact time shall be defined as time spent supervising students for the purposes of
instruction or safety during normal student hours. Every effort shall be made to keep at a
minimum classroom interruption that infringes on the time allotment. These limitations shall
not be construed to preclude additional member assignments for supervision of halls during
passing times, recesses, playground, buses, or homerooms. The remaining time shall be used
for

planning, preparation, conferences and participation in meetings called by
District or building administrators.

STAFEF HOURS

7.4.1 The member’s day at school shall conclude no later than eight (8) hours
after the time established as the staff starting time of that school. No
member shall report for duty later than fifteen (15) minutes before the
pupils’ regular school day in the morning. Opening of the pupils’ day shall
mean that time when the first meeting with students shall commence. The
period set aside for lunch shall not be less than fifty (50) consecutive
minutes and duty free, and shall be included in the aforementioned eight
(8) hours. Any non-classroom member whose duties do not coincide with
the regular school day or any member working in a split-shift program
shall have a comparable reasonable standard applied to hours based
upon the eight (8) hour day.

7.4.2 Any member whose classroom obligations deny the full fifty (50)
minutes lunch shall be given released time at the end of the day to
the extent that the lunch period is less than fifty (50) minutes.

7.4.3 Elementary Teacher Workdays

For the 2008-2009 school year, elementary staff will be responsible for a maximum of
1450 student contact minutes. Beginning with the 2009-2010 school year through the
duration of this agreement, elementary staff will be responsible for a maximum of 1550
contact minutes. Elementary teachers with classroom instruction responsibilities will not

have more than 1550 minutes each week of student contact time.

Elementary Specials: Art, Music, and Physical Education teachers for the 2008-2009
school year will be responsible for a maximum of 1450 student contact minutes. For the
2009-2010 school year and the remainder of this contract, specials teachers will be
responsible for a maximum of 1550 student contact minutes. If a teacher is required to
travel during the school day in order to teach at another school that travel time would be
the equivalent of one half a section or 25 minutes. In the event a teacher is under the
maximum student contact minutes, additional assignments will be made in half section
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or twenty-five (25) minute increments and such assignments will be decided upon
collaboratively between the member and the building principal. If the member and the
principal cannot reach an agreement the Association and the Director of Elementary
Education will provide assistance.

7.4.4 Middle School Teacher Workdays

For the 2008-2009 school year middle school staff members will work a maximum of 1450
contact minutes. For 2008-2009 that is six (6) core classes of forty-four (44) minutes each and
one (1) academic supervisory class of twenty-six (26) minutes. The remaining time, middle
school staff will assist with hallway supervision between classes. There will be three morning
team plan times, prior to the start of the student day, allowed for staff members to meet free of
any other meetings. Beginning in the 2009-2010 schoolyear and for the duration of this
contract middle school staff will work a maximum of 1550 contact minutes. The Association
and Administration understand the middle school day is under discussion. The process for
examination of the middle schools is addressed in the Letter of Understanding found in
Appendix F.

7.4.5 High School Workdays

For the 2008-2009 school year, high school teachers will have five (5) class periods of fifty (50)
minutes each, one (1) period of supervision of fifty (50) minutes for one (1) semester, one (1)
yearlong small learning community of fifteen (15) minutes, one (1) planning period of fifty (50)
minutes, fifteen (15) minutes of hallway supervision per week for a maximum of 1465 contact
minutes per week. Teachers may be assigned one (1) period of academic supervision of fifty
(50) minutes for both semesters. If this occurs, teachers will not be assigned a small learning
community and will receive a $1200.00 stipend for a maximum of 1515 contact minutes per
week.

For the 2009-2010 school year through the duration of this agreement, high school teachers
will have five (5) class periods of fifty (50) minutes each and one (1) planning period of fifty
(50) minutes. Teachers will either have:

A. One (1) semester of one (1) period of academic supervision of fifty
(50) minutes, one (1) yearlong small learning community of fifteen
(15) minutes, and hallway supervision before and after class
periods to a maximum of one hundred (100) minutes per week for a
maximum of 1550 contact minutes per week, or

B. Two (2) semesters of academic supervision of fifty (50) minutes
each and hallway supervision before and after class periods to a
maximum of fifty (50) minutes per week for a maximum of 1550
contact minutes per week.

The Association recognizes the possibility of change to the new eight period day over the
duration of this agreement. Changes to the eight period day over the duration of this
agreement will follow the previous eight period day collaborative model, i.e.
administrators, staff, and the eight period day committee.

7.4.6 On Fridays or days preceding holidays or vacations, the members’ day shall end at the
close of the pupils’ day when students have cleared the building or ten minutes after
dismissal.

7.5 Elementary School members assigned to occasional duty beyond staff hours shall receive a
corresponding amount of time off. High School and Middle School members assigned to
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7.6

7.7

occasional duty beyond staff hours shall receive a corresponding amount of time off for any
assigned responsibility beyond two (2) annual occurrences. Occasional duty shall not include
PTA, curriculum nights, or other such professional responsibilities, but shall include all
activities beyond staff hours for which student supervision is required.

CASE MANAGERS

The case manager responsible for the preparation of documents for Individual Education Plans
will be granted up to one (1) full day of release time to prepare for annual reviews, summarize
progress monitoring data, or prepare alternative assessment materials. Release time will be
approved by the Director of Special Education. The member must use the release time to work
in their assigned building or elsewhere in the district with prior approval from the building
administrator.

SCHOOL CALENDAR

7.7.1 A representative of the Executive Board of the Association and the Superintendent or
designee will work to develop a recommendation of a two-year calendar presentation to
the Board. Such recommendation will consider ways to construct the calendar so that
ISAT testing is completed prior to Spring Break. The recommendation shall be filed by
the March Board of Education meeting. The final determination of the calendar rests
with the Board, except that the Board will not unilaterally extend the number of member
attendance days after formal action has been taken to adopt a calendar, except as
mandated by law. Such final action shall be taken no later than the April Board
meeting.

7.7.2 The school calendar shall consist of 186 days, 178 days of which will be
for pupil attendance, three institute days, and five emergency days.
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ARTICLE VIII - PAID LEAVES

8.1 SICKLEAVE

8.1.1 Every full time member shall, with pay, be entitled to twelve (12) days sick leave per
year. Sick leave may be utilized for personal illness or serious illness in the immediate
family as defined by the School Code, or members living in the household.
Administration shall be responsible for attaching a tally sheet of accumulated sick leave
to the June paycheck for each staff member so entitled. Sick leave shall not be
applicable to absence due to a surgical procedure which may be safely deferred until a
vacation or recess period, provided the limitation of this subsection shall not be
applicable to atypical complications which may arise from the foregoing.

8.1.2 A full time member who accumulates one-hundred eighty (180) days of sick leave in this
district pursuant to section 8, of this Agreement shall be entitled to reserve such
accumulation for sick leave and/or retirement purposes. Any unused sick leave may be
used for retirement purposes subject to teacher retirement rules. Thereafter, the
accumulation of twelve (12) days per year shall be deposited in the Sick Leave Bank in
said member's name. Subsequently, should the member exhaust their accumulated
sick leave in the Bank they shall thereafter be eligible for the provisions as stated in 8.2
without the limitation of 8.2.B.

8.1.3 Upon the birth of a child or upon submitting notice from the adoptive agency (or lawyer
in the case of private adoption), members, without regard to gender, may use
accumulated sick leave to stay home and care for the child. Use of accumulated sick
leave shall begin upon the birth of the child or in the case of adoption, upon the first day
of the availability of the child.

8.2 SICK LEAVE BANK

The intent of this plan is to provide extended sick leave to those bargaining unit members who
incur a period severe and/or life threatening illness and/or hospitalization and have utilized all
of their personal sick leave.

New members to the District shall donate one (1) day of sick leave each of the first two (2)
years of their employment in the district. A retiring member with sick days in excess of the
number allowed by TRS will donate the extra days back to the sick bank. In the event that the
sick leave bank is ever depleted, each member shall donate one (1) day to the bank from
accumulated sick leave (except members in their first or second year of employment). In
addition the Board shall donate one hundred (100) days to the bank.

The following provisions shall control the operation of the sick leave bank:

A. A member must have exhausted all individual accumulated sick leave.

B. The first twenty (20) consecutive member attendance days of illness or disability will not be
covered by the bank; those days must be covered by the person’s own accumulated sick
leave, or absence without pay.

C. Upon meeting provisions A and B, the member shall automatically draw from the sick leave
bank. During the 2008-2009 school year, a member may draw up to one hundred twenty
(120) days from the sick bank. From 2009-2010 through the remainder of this agreement, a
member may draw up to ninety (90) days from the sick bank per school year.
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8.3

8.4

D. The member shall not have to pay back in any manner the number of days borrowed from
the bank.

E. No member shall draw upon the sick leave bank in two (2) successive years unless they
return to work for at least sixty (60) school days prior to the drawing from the bank the
second year. However, in the event of serious illness commencing after March 1, a person
shall be allowed to draw up to sixty (60) days in the next school year. Individual cases can
be reviewed and approved by a joint effort between the Assistant Superintendent for
Human Resources and Association President.

F. The bank shall be applicable to member illness only.

G. If the teacher falls under the provisions of the Workers’ Compensation Act, the Workers’
Occupational Disease Act, The Veterans’ Administration or other sources, the teacher may
need to follow the provisions of said Act(s). In any case the teacher will be made whole.

H. All requests to draw from the sick leave bank must be submitted in writing to the Assistant
Superintendent for Human Resources and must be accompanied by a physician’s note.

I. The Assistant Superintendent for Human Resources in consultation with the Association
President(s) must approve all requests to draw from the sick leave bank.

J. A sick leave statement reflecting activity of the sick leave bank will be presented to the
Association by September 1%, November 30", January 31%, March 31% and May 31%',

BEREAVEMENT LEAVE

A bereavement leave of a maximum of three (3) days for each death in the immediate family
shall be granted in the event of a death in the immediate family, by marriage as well as blood
or adoption, and anyone living in the member’s household. Additional bereavement leave of
up to two (2) days may be granted where extended travel or unusual circumstances prevail.

PERSONAL LEAVE

8.4.1 Each full time member shall be allowed up to two (2) days personal leave each year.
Such leave shall be provided without pay deduction, provided that the leave is of a
nature that cannot be conducted on other than a school day. Personal leave may be
considered for less than one (1) day. Except in emergencies, the member taking leave
hereunder shall give notice of his/her intention to take such leave at least two (2) school
days in advance of the day proposed to be absent.

8.4.2 Personal leave shall not be granted or used on days immediately prior to or following
holidays, vacations, or the first five (5) or last five (5) days of the school year except as
authorized by the Assistant Superintendent for Human Resources. Personal leave shall
not be used for the purpose of secondary employment, extending vacations, holidays,
recreational weekends, or for recreational purposes in general. No member shall be
required to use personal leave when called to jury duty.

8.4.3 If unused, the personal leave days shall accumulate to three (3) days as personal leave
days, and thereafter accumulate as sick days. Should three (3) consecutive days be
requested, such request must be made directly to the Assistant Superintendent for
Human Resources.
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8.5

8.6

8.7

8.8

SABBATICAL LEAVE

Members who have been employed in the District for six (6) full years or more may be granted
a sabbatical leave of up to one (1) year. Applications for such leave shall be submitted to the
Superintendent and/or designee, stating the purposes therefore in detail. A member granted
such leave shall be paid at the rate of fifty (50) percent of the step of the salary schedule
attained during the year of the leave and be eligible for all other benefits available to members.
Before a sabbatical is granted, the applicant shall agree in writing that: if at the expiration of
such leave the applicant does not return to and perform contractual continued service in
District 129 for at least one (1) school year after returning, all sums of money received from the
Board during the leave shall be refunded to the Board, unless such performance is prevented
by illness or incapacity.

SEVERE WEATHER

Members may invoke the emergency clause of the personal leave provisions if the member
has made every effort to report to work but is unable to do so because of inclement weather,
provided such absence has been approved by the principal or supervisor. The member shall
report as soon as possible after weather conditions have abated. When the schools or school
offices are officially closed by the Superintendent and/or designee, no leave days previously
arranged by the member shall be deducted for such emergency days.

PROFESSIONAL LEAVE

Each member shall be entitled to leave with full pay to attend professional meetings,
conferences or workshops with the approval of the Superintendent and/or designee.

FAMILY MILITARY LEAVE

Employees shall upon request, be granted a family military leave of absence in accordance
with the federal and state law for the purpose of spending time with immediate family members
serving in the armed forces immediately prior to or following their deployment to a zone of
conflict or when on leave from the same. The first three (3) days of such leave shall be paid.
The employee may also utilize any additional unused personal leave.
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ARTICLE IX - UNPAID LEAVES

9.1 GENERAL CONDITIONS

Except in cases of emergency, or as otherwise set forth in Article IX, application for unpaid
leaves shall be filed with the Assistant Superintendent for Human Resources by March 1% of
the preceding school year. The term of the leave shall be one (1) year. Members on leave
may maintain their participation in any District insurance program by assuming the total cost
thereof. Members on leave shall give notice of their intent to return to the Assistant
Superintendent for Human Resources by March 1 of the year prior to the school year they
intend to return. Members on leave shall not suffer any loss of accrued sick leave or tenure.

9.2 ADVANCED STUDY

A leave of absence without pay may be authorized for a tenured member upon application for
one (1) or two (2) academic years for the purpose of (1) engaging in study at an accredited
university; or (2) full-time participation in the Federally sponsored Peace Corps or Members’
Corps; or (3) full time teaching in foreign or military programs. Approval of the application will
depend upon the value of the experience to not only the applicant, but to the school district as
well. The applicant will be informed in writing by the Assistant Superintendent for Human
Resources of the disposition of the request on or before April 15 preceding the academic year
for which leave is requested. The intent of the applicant to return to the school district at the
expiration of the leave shall be stated in writing.

9.3 MILITARY LEAVE

Any member ordered to serve in the military service of the United States shall be granted a
leave of absence without pay. Said member will be returned to the same position left or the
equivalent position for which the member is qualified. Said member shall be given credit on
the salary schedule for the years on the military leave.

9.4 CHILD REARING

9.4.1 A member who has entered upon contractual continued service shall be granted child
rearing leave of absence without pay or other benefits if a written request for such leave
is submitted. Requests for child rearing leave shall be administered without regard to
gender. Such requests shall be made in writing to the Assistant Superintendent for
Human Resources or designee at least ninety (90) calendar days prior to the anticipated
birth of the child. The member shall supply a statement from the attending physician
indicating anticipated date of birth. The date of the commencement of the leave shall
be a date mutually agreeable to the member and the Assistant Superintendent for
Human Resources, or actual date of delivery, whichever occurs first. The mutually
agreed upon date shall be consistent with maximizing continuity of instruction. Leaves
which commence during the summer recess shall commence July 1. The leave shall
not exceed the balance of the school year in which it commences and one additional
school year. Every effort shall be made to have such leave terminate immediately prior
to the start of a new school term.

Said member shall be returned to the same position she or he left, or another teaching
position for which the member is qualified. Any member granted a child rearing leave
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9.5

9.4.2

9.4.3

944

9.4.5

who had completed ninety (90) days of the school term prior to his/her leave shall be
considered to have completed a full year for the purposes of vertical advancement on
the salary schedule.

A member desiring child rearing leave as a result of becoming an adoptive parent shall
notify the Assistant Superintendent for Human Resources or designee in writing upon
initiation of such adoption proceedings. Child rearing leave shall be granted upon
written notification to the Assistant Superintendent for Human Resources or designee of
the date the child is to be received. It shall be the responsibility of the applying member
to keep the Assistant Superintendent for Human Resources or designee informed of the
proceedings as soon as known, the expected date of the delivery of the child. The
length of this leave shall be consistent with child rearing timelines.

Child rearing leave may be granted to a non-tenured member by action of the Board of
Education, subject to all the conditions applicable to the tenure member, and provided
the term of such leave shall not be considered in computing full-time employment for
purposes of the continuous employment necessary to obtain contractual continued
service status. Upon return from such leave the member shall be considered to have
commenced their first, second, third or fourth probationary year as the case may be.
The granting of child rearing leave to any non-tenure member shall not constitute a
precedent for the granting or withholding of leave to any other member. Each request
shall be judged on its own merits and shall be within the sole discretion of the Board.

Nothing in this Section shall be construed as requiring any member to apply for a child
rearing leave. Actual disabilities arising out of pregnancy shall be deemed illness
subject to Article VIII, 8.1 and 8.2 and provided that such sections shall not be
applicable during the period of the child rearing leave. Any accumulated sick leave
available at the commencement of the leave shall be available to the member upon
return to employment in the District. A member not eligible for or not desiring child
rearing leave may utilize accumulated sick leave during any period of illness related to
the pregnancy and/or to the delivery of the child. If such member shall have exhausted
accumulated sick leave and is not eligible to draw from the sick leave bank, the member
shall be excused from work by the Superintendent without pay during such period of
illness, unless contrary medical opinion is supplied by the Board designated physician.
Such member shall then return to employment immediately following the termination of
such iliness. If the member is so excused for more than half of the school term, no
advancement on the salary schedule will take place.

A member granted child rearing leave hereunder shall not be eligible for additional child
rearing leave until such member has returned to full time employment in the District for
at least one (1) year.

ADDITIONAL LEAVES

A tenure member may be granted leave of absence without pay for any of the following

reasons:
A. Prolonged illness

B. Necessities of home or family.

C. Elected officer of IEA and NEA

D. " For the purpose of running for or serving in public office, if such activity interferes with
teaching
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This section shall not deny the Board the right to grant leaves for additional purposes. The
granting of such leaves shall not constitute a precedent for the granting or withholding of a
leave to any other member. Leaves of absence hereunder shall be granted without
discrimination and without consideration of membership in the Association or activities on
behalf of the Association.

If a member requesting a leave under this section is denied such leave, a written statement
indicating the reasons the leave was denied shall be given. Members returning from leave

shall receive no credit for such period on the salary schedule with respect to vertical movement
(increments).
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ARTICLE X - BARGAINING PROCEDURES

10.1

10.2

10.3

10.4

GOOD FAITH BARGAINING

The Board agrees to participate in good faith bargaining with the duly designated
representatives of the Association. Both parties agree that it is their mutual responsibility to
meet at reasonable times and bargain in good faith with respect to salaries, fringe benefits,
grievance procedures, negotiations procedures, those areas of working conditions deemed
negotiable in previous Agreements and such other working conditions as agreed upon by the
parties. Both parties agree that it is their mutual responsibility to confer upon their respective
representatives the necessary power and authority to make proposals, consider proposals,
make counterproposals in the course of bargaining, and to reach tentative agreements which
shall be presented respectively to the Association and the Board for ratification. If bargaining is
to be interest-based, the Board of Education, District Administrative bargaining team, and the
Association bargaining team will participate in mandatory joint training prior to the
commencement of bargaining. The bargaining will then be facilitated by an external mutually
agreed upon neutral facilitator.

TEAM COMPOSITION

Each party to bargain shall select no more than six (6) bargaining representatives. The Board
shall not select a member, as herein after defined, as its representative. Each party may
designate one additional representative as an alternate. Each party may have one observer at
each session. Each of the parties represented shall select a spokesperson.

COMMENCEMENT OF BARGAINING

Bargaining for a successor contract shall begin no later than thirty (30) days prior to the last
day of the official school calendar unless both parties agree to an alternate date. Meetings
shall be held as necessary at times and places agreed to by both parties. In the interest of
time, preliminary meetings may be held by mutual consent between the Superintendent and/or
designee and the Association representative to clarify issues and exchange information.
These may be requested by the President of the Association or the Superintendent and/or
designee.

BARGAINING PROCEDURES

Requests to the Superintendent and/or designee shall be made directly to the Superintendent
and/or designee; requests to the Board shall be made to the President of the Board,
Superintendent and the spokesperson of the bargaining representatives; and requests to the
Association shall be made to the President of the Association and the spokesperson of the
Association’s bargaining representatives. The Association shall furnish copies of any pertinent
information as reasonably requested by the Superintendent and/or designee or the Board, and
the Superintendent and/or designee shall furnish copies of any pertinent information as
reasonably requested by the Association President.
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The participants may call upon competent professional and lay representatives to consider the
matter under consideration and to make suggestions. All participants have the right to utilize
the service of consultants in the deliberation.

All language tentatively agreed upon shall be reduced to writing and signed as soon as
practical after agreement. All tentative agreements shall be subject to the agreement on a
total contract. When the Association and the Board reach tentative agreement on all matters
negotiated, the items will be reduced to writing and shall be submitted to the membership of
the Association for ratification and to the Board for official approval.

10.5 MEDIATION PROCEDURES

A. If agreement is not reached after a reasonable period of negotiations and within forty-
five (45) days of the scheduled start of the school year, either party may declare to the
other in writing that an impasse exists and call for a mediator. The other party shall join
in such request. No mediator shall have authority to make public any recommendations
for settlement.

B. The Federal Mediation and Conciliation Service shall be requested by the parties to
appoint a mediator. If FMCS is unable to provide a mediator within a reasonable period
of time, the parties shall request the services of a mediator from the lllinois Educational
Labor Relations Board.

C. Nothing in this section shall preclude the Association and Board from jointly requesting
a mediator without declaring an impasse.

37



ARTICLE XI - COMPENSATION AND FRINGE BENEFITS

11.1 COMPENSATION SCHEDULES

During the term of this agreement, members shall be paid in accordance with the
compensation schedule attached hereto as Appendix A incorporated herein. Each member
shall receive notice as to what their salaries will be reasonably following the adoption of a new
salary schedule.

11.1.1 A one time payment will be made on September 15, 2008. The amount of this payment
will be two percent (2%) of an employee’s placement on the 2007-2008 salary schedule.
The amount is being paid to certified staff returning in the 2008-2009 school year not
being paid under the retirement provision of the contract. Those members in their first
year with the district in 2008-2009 will receive the BA step 1, regardless of their 2008-09
base salary placement on Schedule A (Appendix A).

11.2 PART-TIME MEMBER BENEFITS

A part-time member shall be entitled to sick leave, personal leave, funeral leave proportional to
time spent in the classroom and shall participate in the sick leave bank. Such members shall
be placed at the appropriate step of the regular member’s salary schedule immediately upon
employment. Members who are employed half time or more for the school term in its entirety
shall be entitled to $5000 group term life insurance at Board expense.

11.3 TRS SHELTER

The Board shall remit for each member all mandatory employee contributions required under
Article 16 of the Pension Code to the Downstate Teachers’ Retirement System. It is the intent
of the parties to this Agreement to qualify these payments as employer payments under
Section 414 (h) of the Internal Revenue Code. The members have no right or claim to the fund
so remitted except as they may subsequently become available upon retirement or resignation
from the Downstate Members Retirement System. In addition, the Board will remit the
member contribution to the Teacher Health Insurance Security Fund.

11.4 PLACEMENT ON SCHEDULE

Newly employed members who have had outside teaching experience or work experience
related to their teaching assignment prior to their employment in District 129 may receive full
credit on the salary schedule. Such determination shall be at the discretion of the Board.
However, general administration procedures will be to allow credit for up to three years of
experience, and one year for every two years thereafter, up to a maximum of five (5) years.
For newly hired members, credit will be given only for that experience realized after the B.S.
degree was earned and full member’s certification was realized. A year’s credit on the salary
schedule shall be granted for each year of military service to a maximum of two (2) years
provided such military service interrupted the person’s teaching experience.
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11.6

11.7

HOLDING ON STEP

The Board reserves the right to hold a member on the step of the Compensation Schedule on
which the member was placed during the previous year, or to withhold the scheduled salary
increase if the member is already at the top of the salary schedule. Such holding on step or
salary shall be taken only in those instances the member has received prior written concern
about his/her performance or conduct and only upon specific determination by the Board that
the member’s performance during the school year was unacceptable or because of chronic
violation of rules and regulations. The member shall be given notice by the Superintendent or
designee of the intention to make recommendations to hold on step or salary together with the
reasons therefore, at least five (5) calendar days prior to Board action. The member may
appear before the Board at a closed meeting to discuss this recommendation and may be
accompanied by a member of the Association or other representative. Board action shall be
taken no later than June 30 preceding the school term in which it is to be effective. If the
Association is not satisfied with the disposition of the Board of Education’s action herein, the
Association may file a grievance consistent with the provisions of Article IV, with such
grievance commencing with binding arbitration under the grievance procedure. The fees and
expenses of the arbitrator shall be paid in full by the party whose position is not upheld by the
arbitrator.

ADDITIONAL STIPENDS AND INCENTIVES

The Compensation Schedule shall not preclude the Board from offering additional stipends to
psychologists, social workers, or members working on extended school day and/or school
year, provided within each job classification persons with equivalent training and experience
shall be compensated equally.

Further, the Board may enter into an individual arrangement with a member in providing
incentive for early retirement when the Board perceives such an incentive to be in the best
interest of the District. Each instance shall be judged on its own merits and shall be within the
sole discretion of the Board. If the Board pursues an individual arrangement with a member,
the content of the arrangement will be subject to bargaining with the Association.

LATERAL MOVEMENT CREDIT

A. To receive credit for lateral movement on the Compensation Schedule from the B.A.
level, semester hours must have been earned after the degree was conferred. The
member without an M.A. or B.A. +36 must secure at least six (6) semester hours of
credit every five (5) years or terminate any further vertical (incremental) movement on
the salary schedule. From the M.A. level, semester hours must be earned after the
degree was conferred. District sponsored pro-gro hours approved and earned after
September 1, 1990 prior to the M.A. being conferred will be carried over and be
applicable toward the M.A. + 15 lane.

B. CREDIT FOR SCHOOLING

The basis for granting credit for lateral advancement on the Compensation Schedule shall be
that the courses completed have direct applicability to the subject(s) being taught in the District
and are of significant scholarly or academic merit carrying graduate credit at a recognized
institution of higher learning, or are part of a recognized degree or approved recertification
program. Course work required to complete certification requirements shall not be credited
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11.8

11.9

toward the salary schedule at the time of employment. Accredited correspondence and online
course work must have approval of the Assistant Superintendent of Teaching and Learning or
designee prior to registration. Final approval of any course work shall be determined by the
Assistant Superintendent for Teaching and Learning or designee. Undergraduate level
courses in the content area of the member’s assignment that the member has not yet taken for
existing certification, courses that further certification requirements in an additional highly
gualified area, courses supporting the district Teaching and Learning Plan, district professional
development courses and language courses to facilitate communication with non-English
speaking stakeholders approved by the Building Principal and the Assistant Superintendent for
teaching and Learning or designee may be substituted for graduate level courses.

Bilingual teachers who are required to take (18) hours of state mandated coursework in order
to teach bilingual classes will not lose credit for those hours if they earn a Master’'s degree
after completing them. They will be carried over for advancement on the salary schedule upon
completing their Master’s degree.

C. LATERAL MOVEMENT CREDIT COMPLETION DEADLINE

All coursework being applied toward movement on the salary schedule must be completed by
September 1% of the school year in which it is to be applied. Transcripts must be received no
later than October 15",  Salary adjustments for lateral movement shall be retroactive to the
beginning of that contract year.

TUTORING PAY

Tutoring pay shall be paid according to the following schedule:
2008-09 Twenty-four dollars ($24.00) per hour

2009-10 Twenty seven dollars ($27.00) per hour

2010-11 Thirty dollars ($30.00) per hour

Compensation for tutoring will be limited to contact time with student(s).

SUMMER AND EVENING SCHOOL PAY

Compensation for summer or evening school when assigned in addition to the normal teaching
load will be according the following schedule:

2008-09 Twenty-four dollars ($24.00) per hour
2009-10 Twenty seven dollars ($27.00) per hour
2010-11 Thirty dollars ($30.00) per hour

The Board agrees to give priority consideration in filling these assignments to members from
its own staff. Summer school salary shall be paid every three (3) weeks with Social Security
credit applied on both the second and third quarter. Summer school members shall be entitled
to use one-half (1/2) day of their accumulated sick leave per three (3) weeks of summer
employment as sick leave or funeral leave. For the purpose of this section, one summer
school day shall be the equivalent of one-half (1/2) sick leave day used.

11.10 INTERNAL SUBSTITUTION AND EXTRA TIME PAY
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If any member shall be required by the Administration, or agrees under authorization of the
Administration, to teach a class other than the member's own, the member shall be
compensated according the following schedule:

2008-09 Twenty-four dollars ($24.00) per hour
2009-10 Twenty seven dollars ($27.00) per hour
2010-11 Thirty dollars ($30.00) per hour

11.11 DIFFERENTIAL INDEX, CLASSIFICATIONS, AND SCHEDULE

A.

The Differential Index is attached hereto as Appendix B and incorporated herein. The
index and schedule are for the actual years of experience in the activity for which the
differential is paid. Experience gained outside the district may be paid at the discretion of
the Superintendent and/or designee. The Board shall have the right to increase the
amount of compensation of the incremented positions after notifying the Association.

All differentials which are to be implemented will be posted on a full pay basis only. In the
event that such posting fails to render applicants, the Administration may enter into a
mutually acceptable agreement with a member to contract for a portion of the assignment.
However, those positions which were contracted for must again be posted at the onset of
the following year offering application for the full assignment.

. An individual not employed by District 129 as a certified professional who is hired in an

incremented position shall be placed in the same way that a new member would be placed
on the differential index.

Members who retire from District 129 and continue in an incremented position shall be
compensated according to the differential schedule continuing on the schedule from where
they left at the time of retirement.

The Board of Education retains the right to reassign increment positions without notice.
The member will be given written notice at least two weeks prior to the initiation of the
incremented position.

Any newly created incremental positions or reclassified positions will be placed on an
increment schedule with the agreement of a representative of the Board and the
Association.

. The classifications for differential pay are attached hereto as Appendix B and incorporated

herein.

New hires shall be given credit for previous experience which is the same activity being
assigned (e.qg., football experience for football, vocal music for vocal music, etc.) for up to
five (5) years. Additional years of credit may be given at the discretion of the
Superintendent and/or designee. Participation as a player in an activity does not count as
experience.

Existing employees who begin an activity are eligible for the same experience credit with
the same conditions as new hires.

An employee who will not be retained in their current increment position for the following
school year will be notified with a written notice given within thirty (30) calendar days after
the end of the season or activity. The notice will include a reason for the failure of the
employee to be retained in the position. Reasons for failing to retain an employee in an
increment position can include but not be limited to level of student participation,
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11.12

11.13

11.14

11.15

11.16

performance of employee and the need for the position for the next school year. This
notice provision will include increment positions (academics, activities and athletics) at the
elementary, middle and high school levels. An employee will remain in the position-retain
the increment-if the district fails to provide written notice within the established timelines.

PAYMENT SCHEDULE

All contracts for members shall be satisfied through twenty-four (24) equal installments on the
15" and 30" of each month. Voluntary deductions will not be allowed to be changed for
payments made in July and August.

PAYROLL DEDUCTIONS

Upon written authorization of the employee, the district will take payroll deductions for a board
approved vendor for the purposes of tax sheltered annuities, charitable donations, and banking
transactions.

HEALTH INSURANCE

A. The Board will contribute seventy percent (70%) toward the monthly premium for full
family major medical insurance for all members who qualify and desire such coverage.
(Member and two or more dependents only)

The Board will contribute seventy percent (70%) toward the monthly premium for full
individual major medical insurance for all members who
gualify and desire coverage. (Member and one dependent)

The Board will contribute eighty-five percent (85%) toward the monthly premium for
individual major medical coverage for all members who qualify and desire such
coverage. (Member only)

It is recognized that the Board of Education has the right and authority to manage the
costs of the health insurance program. Such decisions will be made in consultation with
an insurance committee. The association shall be represented on the committee.

B. The dependents of a member covered by medical insurance who dies while under
contract shall be allowed to continue such coverage up to twelve (12) months at no cost
to the dependent.

C. In the event that any carrier returns money to the District, this money shall be used to
maintain rates for all members.

D. Married couples employed by the District who elect health insurance, will have a $0
premium contribution. The $0 premium contribution will apply for the entire family. The
deductibles, co-pays and coinsurance will be the employee’s responsibility. The Family
Dental premiums will also be covered by the District at 100% for the base plan.
However, the difference in premiums for the Buy-Up plan will be paid by the employee.

LIFE INSURANCE

The Board will provide group term life insurance equal to the member’s salary for all members
in the bargaining unit. Those qualifying members who do not desire any health insurance will
be provided with an additional $75,000 group term life insurance at Board expense.

DISABILITY INSURANCE
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11.17

11.18

The Board will provide a long-term disability insurance policy for those members who have
achieved the maximum accumulated sick day provided by the Board, commencing at the
beginning of the school term on which the member has the maximum accumulated days.
Such insurance shall be coordinated with the disability provisions of the lllinois Members
Retirement System and coordinated with the Sick Leave Bank provisions specified in this
Agreement, and shall remain in effect until the member reaches the age of sixty-five (65) or
terminates full time employment with the District, whichever occurs first. As used herein,
disability insurance will become applicable after six (6) months from the onset of the disability
and shall protect 66 percent of the member’s salary. The obligation of the Board shall not
apply if the Board, with reasonable diligence, cannot secure a policy of insurance from a
commercial carrier.

INSERVICE CREDIT

Inservice work done with the approval of the District shall be credited on the Compensation
Schedule, upon presentation of proof of completion to a maximum of nine (9) hours credit to be
received before the completion of a Masters degree and an additional nine (9) hours inservice
credit after completion of the Masters. Inservice work required by the District shall be credited
without regard to the foregoing limitations.

Inservice work with no specified number of credits shall be evaluated by the Assistant
Superintendent for Teaching and Learning or designee of said course, program or institute and
an estimate of the number of credits worth of study shall be, upon approval of the Assistant
Superintendent, entered as duly credited on the salary schedule. Inservice programs to be
planned after the effective date of this Agreement shall involve consultation with the district
Professional Development Committee or other appropriate committee.

PROFESSIONAL GROWTH

11.18.1 Compensation for approved professional activities involving leadership experience
may be awarded to members. Approval of such stipends shall be the responsibility of
the Assistant Superintendent for Teaching and Learning or designee and such awards
will be in accordance with standards developed jointly with a subcommittee,
comprised of an equal number of members appointed by the Association President
and administrators appointed by the Superintendent. An accounting of the dispersal
of said funds will be made available by the Assistant Superintendent for Teaching and
Learning at reasonable intervals upon the request of the Association. Any of the
following may be recommended for a stipend: District authorized Curriculum Research

and Development, Design and production of teaching materials to be used in the
District, Service as chairperson of a District Curriculum Committee, Conducting
presentations/workshops for District 129 staff.

11.18.2 Other professional growth opportunities offered by the district beyond the school day
may be reimbursed at the contracted rate for curriculum development rate of pay.
Hours will be turned in on a timesheet and reimbursed on regular paychecks.
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11.19 TUITION REIMBURSEMENT

The District and Association recognize the importance of continued professional growth of
association members. In order to encourage continued professional growth, a professional
growth reimbursement pool will be developed to reimburse employees for costs associated
with prior approved professional growth opportunities. Professional growth may include but
not be limited to support of grade level curriculum, content area taught, the school
improvement plan or the District's Teaching and Learning Plan. Guidelines for the
reimbursement of costs associated with professional growth will adhere to the following
guidelines:

= Classes will be reimbursed at one hundred dollars ($100.00) per credit hour.

= Classes must be at the graduate level or in accordance with guidelines for
undergraduate courses.

= New teachers are eligible for tuition reimbursement for courses beginning on or after
the first day of the official school calendar.

= A teacher who is on a full year leave of absence is not eligible for tuition
reimbursement

= A teacher who is released or resigns from the district loses rights for reimbursement
on the last day of the official school calendar

= The member must earn an A or B in the class to be eligible for reimbursement

= The member must submit an expense voucher accompanied by an official transcript
no later than six months after the last day of the class.

= Professional growth opportunities qualifying for reimbursement must be prior
approved by the Assistant Superintendent for Teaching and Learning or designee.

11.20 NATIONAL BOARD CERTIFICATION

The Administration recognizes the value of National Board Certification.
Interested members should contact the district for determining what assistance
is available. Upon completion of National Board Certification members will
receive the stipend for National Board Certification as indicated on the differential
index in Appendix B.

11. 21 MASTER'S INCENTIVE

In order for a member in year's two (2) through five (5) on the salary schedule to
receive a Master's incentive stipend a member must show evidence of being
enrolled in a master's program or to be taking graduate level classes. A member
must submit proof of either stipulation if requested by administration by May 15
of that school year. If a member has not received a request for documentation
by May 1 of that school year the member will receive their stipend without issue.
Any member who has already completed a master's degree will receive their
stipend automatically. Master's incentive stipends will be issued with the June
15 paycheck.
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11.22 RETIREMENT BENEFIT PROGRAM

A.

To participate in the Retirement Benefit Program, the individual must be eligible for
retirement under Teacher Retirement System rules without incurring a district-paid TRS
penalty. The member must also have been a district employee for a minimum of ten
(10) years at the time of retirement in order to qualify for the retirement benefit.

Members of the bargaining unit who have served a minimum of ten (10) years in the
District, who are eligible for retirement without incurring a District-TRS penalty, and who
present the District with a letter of retirement up to four (4) years prior to the first day of
February of their final year of active service, shall be removed from the salary schedule
and paid in accordance with the formula set forth below. Employees shall receive an
increase equal to six percent (6%) (compounded) of the teacher’s creditable earnings
for a maximum of four (4) years immediately prior to their retirement. In consideration of
such salary increases, the member shall continue to perform such extra duties, and any
additional/equivalent extra duties performed by the employee, after submission of the
retirement notice unless the Superintendent and/or designee approves the employee’s
discontinuation of the member’s extra duty. Once an irrevocable notice of intent to
retire is received by the District, in no year shall creditable earnings in excess of 6%
from one year to the next be paid to the retiring employee. However earnings that are
legally exempt from the state imposed “6% liability” rule in effect at the time of
ratification of this agreement, or which shall be enacted within the scope of this
agreement, shall not be considered in the calculation of the 6% increase limitation.
Such exempt earnings include but may not always be limited to and may not always
include:

e Summer school teaching paid pro-rata
e Overloads paid pro-rata
e Change in employment status from part-time to full-time paid pro-rata

The retirement benefit shall be paid on or before 30™ of May in each of the years that
the individual is eligible for the benefit as approved by the Board of Education. The
retirement benefit will be reported to TRS as income earned during the year it was paid.

Once approved by the Board of Education, the decision to retire is irrevocable and the
Board cannot guarantee the anonymity of the retiree.

Bargaining unit members who are eligible for retirement per TRS regulations but are not
eligible for the Retirement Benefit Program may retire but will not be paid the retirement
benefit.

All requests to participate in the Retirement Benefit Program shall be subject to the final
approval of the Board of Education of School District 129.

11.23 SERVICE RECOGNITION

A.

Introduction

The District and Association have a common interest in recognizing the value to the
district of long term certificated employees. The parties understand and collaboratively
agreed to continue to discuss options for the recognition of long term employees
including a menu of options for recognized employees. The District and Association
agree to annually identify employees meeting the criteria for recognition and evaluate
and collaboratively bargain options for the recognition program. The financial impact to
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all certificated employees will be considered prior to the addition and/or deletion of
options for the program. The number of employees qualifying for recognition in any
year and future years will also be considered in the inclusion of options for the program.
The Service Recognition Team will consist of the Superintendent and/or designee, Chief
Bargainer for the AEAW and their designated participants, the Assistant Superintendent
for Human Resources, Assistant Superintendent for Financial Services and the District
Benefits Broker.

Pre-Retirement Service Recognition Team Meeting

By September 15, of every school year the District and Association will develop a list of
all certificated employees that are within four (4) years of being eligible for any Teacher
Retirement System Retirement Program.  The team will meet and review with all
potentially qualifying employees to determine if the employee earns more than 6% over
the previous year’s credible earnings in any year of qualifying them for the recognition
program. The District and Association agree that under no circumstances will increases
in credible earnings for certificated employees within four (4) years of becoming eligible
for retirement under any TRS program exceed 6% from one year to the next. The
District and Association agree to restructure a certificated employees assignment or
compensation in order to not exceed the 6% TRS penalty cap.

Service Recognition

Eligible employees will be provided Service Recognition as agreed annually and
collaboratively bargained and approved by the Board of Education on or before
December 31% of each year of this contract. As a minimum, the service recognition
received by the employee will be the benefit or benefits bargained and agreed to during
the contract year the employee provides an irrevocable letter of retirement. If
subsequent service recognition options benefit the employee, the intent of the parties is
to extend to any eligible employee the recognition benefits available during the year of
their retirement. The goal of the recognition program is to annually review options that
are in concert with the Teacher Retirement Adopted Rules and reflect options that
support and recognize long term employees of District 129.

Service Recognition Eligibility

To be eligible for the service recognition benefit, an employee must have worked as a
certified employee for District 129 such that on the date of retirement, the employee has
the minimum of fifteen (15) years of TRS credible full-time service. Approved, unpaid
leaves of absence will not interrupt service but will not count toward full-time service.
The employee must satisfy the minimum TRS creditable service or age requirements
under TRS regulations. The employee must submit to the district a written irrevocable
notice of intent to retire under the lllinois Teachers’ Retirement System on or before
February 1% of the year that is to count as year one in their notification to retire.

Benefit Payment for Eligible Employees

For each year of full-time active service with District 129, the district will pay to the
eligible employee 1% of the employee's final school year's salary excluding extra
duties, summer school or any other additional compensation up to a maximum of 20%
of the employee's final yearly salary not to exceed ten thousand dollars ($10,000). For
purposes of this provision, leaves of absence do not count toward years of active
service. Payments under this provision are to be made between 30 and 60 days after
the employee's last day of work or last paycheck, whichever occurs later. Recognition
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of service payments are not intended to be creditable earnings under the Teacher's
Retirement System.

11.24 SERVICE BENEFIT

Beginning in the 2009-2010 school year, members of the bargaining unit who are at year five
(5) or beyond on the salary schedule shall receive an annual service benefit contribution to a
single area designated by the member. A list of choices will be created and agreed upon by
the Association and Administration for members to choose from. The list of choices and
information about each choice will be posted on the Human Resources Portal by June
30, 2009. Eligible members must have all necessary paperwork completed and submitted to
Administration by May 1 of each subsequent school year. The service benefit contribution will
be made to the member’s designated area on June 30 of each year. Eligible members that
choose not to select a choice from the list of options in the given time frame will not receive a
service benefit contribution for that year. The benefit will be paid according to the schedule in
Appendix D.
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ARTICLE XlI- WORKING CONDITIONS

12.1 COMPLETE UNDERSTANDINGS

The parties acknowledge that, during the bargaining with respect to any matter not removed by
law or by specific agreement of the parties from the area of collective bargaining, and that the
understanding and agreements arrived at by the parties after the exercise of that right are set
forth in this Agreement. This Agreement shall constitute full and complete commitments
between both parties and may be altered, changed, added to, deleted from, or modified only
through the voluntary mutual consent of the parties in written and signed amendment to this
Agreement. The parties shall not be obligated to bargain during the term of this Agreement
even though such prerogative may exist under law.

12.2 INDIVIDUAL CONTRACTS

Any individual contract between the Board and any individual member shall be subject to and
consistent with the terms and language of this Agreement and this Agreement shall be
controlling.

12.3 SUPERSEDING EFFECT

This Agreement shall supersede any rules, regulations, or practices of this Board which shall
be contrary to or inconsistent with its terms. The provisions of this Agreement shall be
incorporated into and be considered part of the established policies of the Board.

12.4 SAVINGS CLAUSE

If any provision of this Agreement or any application of the Agreement to any member or group
of members shall be found contrary to law, then such provision or application shall not be
deemed valid or subsisting except to the extent permitted by law. All other provisions or
applications of this Agreement shall continue in full force and effect.

12.5 NO STRIKE PROVISION

During the term of this Agreement and any extensions thereof, no member covered by this
Agreement nor the Association shall engage in, authorize or instigate any strike.
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12.6 DURATION

This Agreement shall be effective on the date of its execution and shall continue in effect until

August 15, 2011.

IN WITNESS THEREOF

For the Aurora Education Association -
West

CO-PRESIDENT

CO-PRESIDENT

CHIEF BARGAINER
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For the Board of Education
School District 129

PRESIDENT

SUPERINTENDENT

SECRETARY TO THE BOARD



APENDIX A — SALARY SCHEDULES

N
School
A Bistnet 120 AEAW Salary Schedule
2008-09 School Year
BA+15 MA+15 MA+30 MA+45
Step IRS Salary IRS Salary IRS Salary IRS Salary TRS IRS Salary TRS IRS Salary TRS
TRS Salary TRS Salary TRS Salary TRS Salary TRS Salary TRS Salary
1 37,124 | 3,852 38,176 | 3,961 42,513 | 4,411 44,791 | 4,647 45,676 | 4,739 46,781 | 4,854
40,976 | 344 42,137 | 354 46,923 | 394 49,438 | 415 50,415 | 423 51,634 | 434
2 37873 | 3929 39,308 | 4,078 44128 | 4578 46,404 | 4815 47,536 | 4932 48,826 | 5066
41,802 | 351 43,387 | 364 48,706 | 409 51,218 | 430 52,468 | 441 53,802 | 453
3 38,374 | 30981 40,441 | 4,19 45742 | 4,746 48,017 | 4982 49,3906 | 5125 50,872 | 5278
42,355 | 356 44,637 | 375 50,488 | 424 52,999 | 445 54,521 | 458 56,150 | 472
4 38,875 | 4,033 41573 | 4,313 47,357 | 4,913 49,630 | 5,149 51,256 | 5,318 52,917 | 5,490
42,909 | 360 45,886 | 385 52,271 | 439 54,779 | 460 56,573 | 475 58,408 | 491
5 39376 | 4,085 42,705 | 4431 48972 | 5081 51,243 | 5317 53,115 [ 5511 54,963 | 5703
43,462 | 365 47,136 | 396 54,053 | 454 56,560 | 475 58,626 | 492 60,665 | 510
6 39,878 | 4,137 43,838 | 4,548 50,587 | 5,249 52,856 | 5,484 54,975 | 5,704 57,008 | 5,915
44,015 | 370 48,386 | 406 55,836 | 469 58,340 | 490 60,679 | 510 62,923 | 529
B 40,379 | 4,189 44,970 | 4,666 52,202 | 5,416 54,469 | 5,651 56,835 | 5,897 59,054 | 6,127
44,568 | 374 49,636 | 417 57,618 | 484 60,120 | 505 62,732 | 527 65,181 | 548
s 40,880 [ 4241 46,102 | 4,783 53817 | 5584 56,082 | 5819 58,695 | 6,090 61,09 [ 6,339
45121 | 379 50,885 | 427 50,401 | 499 61,901 | 520 64,785 | 544 67,439 | 566
9 41,381 | 4,293 47,234 | 4,901 55,432 | 5,751 57,695 | 5,986 60,555 | 6,283 63,145 | 6,551
45,674 | 384 52,135 | 438 61,183 | 514 63,681 | 535 66,838 | 561 69,696 | 585
10 41,882 | 4,345 48,367 | 5,018 57,047 | 5,919 59,308 | 6,153 62,415 | 6,476 65,191 | 6,764
46,228 | 388 53,385 | 448 62,965 | 529 65462 | 550 68,891 | 579 71,954 | 604
1 49,499 | 5136 58,662 | 6,086 60,921 | 6,321 64,275 | 6,669 67,236 | 6,976
54,635 | 459 64,748 | 544 67,242 | 565 70,944 | 596 74,212 | 623
1 50,631 | 5,253 60,276 | 6,254 62,534 | 6,488 66,135 | 6,862 69,282 | 7,188
55,884 | 469 66,530 | 559 69,022 | 580 72,997 | 613 76,470 | 642
13 51,764 | 5371 61,891 | 6421 64,147 | 6,655 67,995 [ 7,055 71,327 | 7,400
57,134 | 480 68,313 | 574 70,803 | 595 75,049 | 630 78,727 | 661
1 52,896 | 5,488 63,506 | 6,589 65,760 | 6,823 69,855 | 7,248 73373 | 7,613
58,384 | 490 70,095 | 589 72,583 | 610 77,102 | 648 80,985 | 680
15 54,028 | 5,606 65,121 | 6,756 67,373 | 6,990 71,715 | 7,441 75,418 | 7,825
59,634 | 501 71,878 | 604 74,363 | 625 79,155 | 665 83,243 | 699
16 66,736 | 6,924 68,986 | 7,158 73575 | 7,634 77,464 | 8,037
73,660 | 619 76,144 | 640 81,208 | 682 85,501 | 718
17 68,351 | 7,092 70,599 | 7,325 75,434 | 7,827 79,509 | 8,249
75,443 | 634 77,924 | 655 83,261 | 699 87,759 | 737
18 69,966 | 7,259 72212 | 7,492 77,294 | 8,020 81,555 | 8,462
77,225 | 649 79,705 | 670 85314 | 717 90,016 | 756
19 71581 | 7,427 73877 | 7,665 79,154 | 8,212 83,600 | 8,674
79,007 | 664 81,542 | 685 87,367 | 734 92,274 | 775
20 73,196 | 7,594 75542 | 7,838 81,014 | 8,405 85,646 | 8,886
80,790 | 679 83,380 | 700 89,420 | 751 94,532 | 794
o 77,207 | 8010 82,874 | 8598 87,691 [ 9,098
85218 | 716 91,472 | 768 96,790 | 813
2 78,872 | 8,183 84,734 | 8,791 89,737 | 9,310
87,056 | 731 93,525 | 786 99,047 | 832
23 86,594 | 8,984 91,782 | 9,523
95,578 | 803 101,305 | 851
2 03828 | 9,735
103,563 | 870
Masters 1,700 1,200 800
Incentive
Top of Scalg 750 1,100 1,600 2,200
Incentive
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AEAW Salary Schedule
2009-10 School Year

BA+15 MA+15 MA+30 MA+45
Step IRS Salary IRS Salary IRS Salary IRS Salary IRS Salary IRS Salary
TRS Salary TRS Salary TRS Salary TRS Salary TRS Salary TRS Salary
1 39,342 4,082 40458 | 4,198 45,053 4,674 47468 | 4,925 48,406 | 5022 49576 | 5144
43,424 365 44,655 | 375 49,728 418 52,392 | 440 53,428 | 449 54,720 | 460
B 40,136 4,164 41,658 | 4,322 46,765 4,852 49,177 | 5,102 50,376 | 5,227 51,744 | 5,369
44,300 372 45,980 | 386 51,617 434 54,279 | 456 55,603 | 467 57,113 | 480
3 40,667 4,219 42858 | 4447 48,476 5,030 50,886 | 5280 52,348 [ 5431 53912 | 5594
44,887 377 47,304 | 397 53,506 449 56,166 | 472 57,779 | 485 59,505 | 500
4 41,198 4,274 44,057 | 4571 50,187 5,207 5259 | 5457 54319 | 5636 56080 | 5818
45,473 382 48,629 | 408 55,394 465 58,053 | 488 59,954 | 504 61,898 | 520
5 41,729 4,330 45257 | 4,696 51,899 5,385 54,305 | 5,634 56,290 | 5,840 58,247 | 6,043
46,059 387 49,953 | 420 57,283 481 59,940 | 503 62,130 | 522 64,291 | 540
6 42,261 4,385 46457 | 4,820 53,610 5,562 56,015 | 5812 58261 | 6,045 60415 [ 6268
46,645 392 51,277 | 431 59,172 497 61,826 | 519 64,305 | 540 66,683 | 560
B 42,792 4,440 47,657 | 4,945 55,322 5,740 57,724 | 5,989 60,232 | 6,249 62,583 | 6,493
47,231 397 52,602 | 442 61,061 513 63,713 | 535 66,481 | 558 69,076 | 580
8 43,323 4,495 48,857 | 5,069 57,033 5,917 50434 | 6,166 62203 | 6454 64,751 | 6,718
47,818 402 53,926 | 453 62,950 529 65,600 | 551 68,657 | 577 71,469 | 600
9 43,854 4,550 50,057 [ 5194 58,744 6,095 61143 | 6344 64174 | 6658 66919 | 6943
48,404 407 55,251 | 464 64,839 545 67,487 | 567 70,832 | 595 73,862 | 620
10 44,385 4,605 51,257 | 5,318 60,456 6,272 62,852 | 6,521 66,145 | 6,863 69,086 | 7,168
48,990 412 56,575 | 475 66,728 561 69,374 | 583 73,008 | 613 76,254 | 641
1 52,457 | 5,443 62,167 6,450 64,562 | 6,698 68,116 | 7,067 71,254 | 7,393
57,900 | 486 68,617 576 71,260 | 599 75,183 | 632 78,647 | 661
1 53657 | 5567 63,879 6,628 66271 | 6876 70087 | 7272 73422 | 7618
59,224 | 497 70,506 592 73,147 | 614 77,359 | 650 81,040 | 681
13 54,857 | 5,692 65,590 6,805 67,981 | 7,053 72,058 | 7,476 75,590 | 7,843
60,549 | 509 72,395 608 75,034 | 630 79,534 | 668 83,432 | 701
14 56,057 | 5816 67,301 6,983 69690 [ 7,231 74029 [ 7681 77,757 [ 8,068
61,873 | 520 74,284 624 76,921 | 646 81,710 | 686 85,825 | 721
15 57,257 | 5,941 69,013 7,160 71,400 | 7,408 76,000 | 7,885 79,925 | 8,292
63,197 | 531 76,173 640 78,807 | 662 83,885 | 705 88,218 | 741
16 70,724 7,338 73,109 | 7,585 77,971 | 8,090 82,093 | 8,517
78,062 656 80,694 | 678 86,061 | 723 90,610 | 761
17 72,436 7,515 74818 | 7,763 79942 [ 87294 84261 | 8742
79,951 672 82,581 | 694 88,237 | 741 93,003 | 781
18 74,147 7,693 76,528 | 7,940 81,913 | 8,499 86,428 | 8,967
81,840 687 84,468 | 710 90,412 | 759 95,396 | 801
19 75,858 7,871 78,292 | 8,123 83,884 | 8,703 88,596 | 9,192
83,729 703 86,415 | 726 92,588 | 778 97,788 | 821
20 77,570 8,048 80,057 | 8,306 85,856 | 8,008 90,764 | 9,417
85,618 719 88,363 | 742 94,763 | 796 100,181 | 842
2 81,821 | 8,489 87,827 | 9,112 92,932 | 9,642
90,311 | 759 96,939 | 814 102,574 | 862
2 83,586 8,672 89,798 | 9317 95100 [ 9,867
92,258 | 775 99,114 | 833 104,966 | 882
23 91,769 | 9,521 97,267 | 10,092
101,290 | 851 107,359 | 902
2 99,435 | 10,317
109,752 | 922
MEEE 1,700 1,200 800
Incentive
Top of Scalg 850 1,200 1,700 2,300
Incentive
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AEAW Salary Schedule
2010-11 School Year

BA+15 MA+15 MA+30 MA+45
Step IRS Salary IRS Salary IRS Salary IRS Salary TRS IRS Salary Y IRS Salary TRS
TRS Salary TRS Salary TRS Salary TRS Salary TRS Salary TRS Salary

1 41,694 4,326 42,875 | 4,448 47,746 4,954 50,304 | 5,219 51,298 | 5,322 52,539 | 5,451
46,019 387 47,324 | 398 52,699 443 55,523 | 466 56,620 | 476 57,990 | 487

) 42,535 4,413 44,147 | 4580 49,559 5,142 52,116 | 5407 53,387 | 5539 54,836 | 5689
46,948 394 48,727 | 409 54,701 459 57,523 | 483 58,926 | 495 60,526 | 508

3 43,098 4,471 45419 | 4,712 51,373 5,330 53,927 | 5,595 55,476 | 5,756 57,134 | 5,928
47,569 400 50,131 | 421 56,703 476 59,522 | 500 61,232 | 514 63,061 | 530

4 43,660 4,530 46,690 | 4844 53,187 5,518 55739 | 5783 57565 | 5972 50,431 | 6,166
48,190 405 51,535 | 433 58,705 493 61,522 | 517 63,537 | 534 65,507 | 551

5 44,223 4,588 47,962 | 4976 55,000 5,706 57551 | 5971 59,654 | 6,189 61,728 | 6,404
48,812 410 52,938 | 445 60,707 510 63,522 | 534 65,843 | 553 68,133 | 572

o 44,786 4,647 49,234 | 5108 56,814 5,895 59,362 | 6,159 61,742 | 6,406 64,026 | 6,643
49,433 415 54,342 | 456 62,709 527 66,521 | 550 68,148 | 572 70,668 | 594

7 45,349 4,705 50,505 [ 5240 58,628 6,083 61,174 | 6,347 63831 | 6,623 66,323 | 6,881
50,054 420 55,745 | 468 64,710 544 67521 | 567 70,454 | 592 73204 | 615

s 45,912 4,763 51,777 | 5,372 60,441 6,271 62,985 | 6,535 65,920 | 6,839 68,620 | 7,120
50,675 426 57,149 | 480 66,712 560 69,520 | 584 72,759 | 611 75,740 | 636

g 46,475 4,822 53,049 | 5,504 62,255 6,459 64,797 | 6,723 68,009 | 7,056 70,918 | 7,358
51,297 431 58,553 | 492 68,714 577 71,520 | 601 75,065 | 631 78,275 | 658

10 47,038 4,880 54,320 | 5636 64,069 6,647 66,608 | 6911 70,098 [ 7,273 73215 | 7,596
51,918 436 59,956 | 504 70,716 594 73,519 | 618 77,371 | 650 80,811 | 679

1 55,592 | 5,768 65,882 6,835 68,420 | 7,099 72,187 | 7,490 75512 | 7,835
61,360 | 515 72,718 611 75519 | 634 79,676 | 669 83,347 | 700

1 56,864 | 5,900 67,696 7,024 70,232 | 7,287 74,275 | 7,706 77,810 | 8,073
62,763 | 527 74,720 628 77,518 | 651 81,982 | 689 85,882 | 721

13 58,135 | 6,032 69,510 7,212 72,043 | 7,475 76,364 | 7,923 80,107 | 8311
64,167 | 539 76,721 644 79,518 | 668 84,287 | 708 88,418 | 743

14 59,407 | 6,164 71,323 7,400 73,855 | 7,663 78,453 | 8,140 82,404 | 8,550
65571 | 551 78,723 661 81,517 | 685 86,593 | 727 90,954 | 764

15 60,679 | 6,296 73,137 7,588 75666 | 7,851 80,542 | 8356 84,701 [ 8,788
66,974 | 563 80,725 678 83,517 | 702 88,898 | 747 93,489 | 785

16 74,951 7,776 77,478 | 8,039 82,631 | 8,573 86,999 | 9,026
82,727 695 85,517 | 718 91,204 | 766 96,025 | 807

17 76,764 7,965 79,290 | 8,227 84,720 | 8,790 89,296 | 9,265
84,729 712 87,516 | 735 93510 | 785 98,561 | 828

18 78,578 8,153 81,101 | 8414 86,809 | 9,007 91,593 [ 9,503
86,731 729 89,516 | 752 95,815 | 805 101,096 | 849

19 80,392 8,341 82,971 | 8,608 88,807 | 9,223 03,891 | 9,741
88,733 745 91,580 | 769 98,121 | 824 103,632 | 871

20 82,205 8,529 84,841 | 8,802 90,986 | 9,440 96,188 | 9,980
90,734 762 93,644 | 787 100,426 | 844 106,168 | 892

7 86,711 | 8,997 93,075 | 9,657 98,485 | 10,218
95,708 | 804 102,732 | 863 108,704 | 913

2 88,581 9,191 95164 | 9,874 100,783 | 10,459
97,772 | 821 105,038 | 882 111,239 | 934

23 97,253 | 10,090 103,080 | 10,695
107,343 | 902 113,775 | 956

2 105377 | 10,933
116,311 | 977

WS 1,700 1,200 800
Incentive
Top of Scalg 950 1,300 1,800 2,400
Incentive
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APPENDIX BT INCREMENT CLASSIFICATIONS AND DIFFERENTIAL INDEX

CLASS A

K-8
MS
MS
MS
HS
HS
HS
HS
HS
HS
HS
HS
HS
HS
HS

CLASS B

K-5
K-5
K-5
K-5
K-5
K-5
K-5
K-8
K-12
K-12
MS
MS
MS
MS
MS
MS
MS
HS
HS
HS
HS
HS
HS
HS
HS
HS

INCREMENT CLASSIFICATIONS

Media/Technology — 18 staff or less
6" Grade Coach (4 at each middle school)
Artistic Director Musical

Music Director Musical

African American Heritage Club

Art Club

Assistant Musical

Assistant Scholastic Bowl

DECA (competition branch)

Gay Straight Alliance

International Club

Model United Nations

Prom Sponsor

Summer Baseball

Summer Softball

Elementary Academics (2 per building)
Science Coach (1 per building)
Elementary Band

Athletics (3 per building)

Activities (3 per building)

Elementary Miscellaneous (1 per building)
Team Leaders

Media/Technology — 19 or more staff
Club/Activity Sponsor

District Crisis Team Member
Cheerleading Sponsor

Department Chair

Department Chair — PE

Department Chair — Exploratory
Pom Sponsor

Speech/Drama

Yearbook Supervisor

Alianza Hispana

Chess

Children’s Play

Dance Club

Debate Team

Fall Play

FCCLA

French Club

Future Educators of America
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HS
HS
HS
HS
HS
HS
HS
HS
HS
HS
HS
HS
HS
HS
HS
ALL

CLASS C

MS
MS
MS
MS
MS
MS
MS
MS
MS
MS
MS
MS
MS
HS
HS
HS
HS

CLASS D

5-8
MS
MS
MS
MS
MS
MS
MS
MS
MS
MS
MS

Games

Gospel Choir

Madrigal Director
Mathletes (4)

Media Coordinator
Multicultural Club
Muses

Musical — Vocal Director

Musical — Instrumental Director

National Honor Society
Spanish Club

Winter One Acts
Community Service Club
Anime Club

Science Fiction Club
District Crisis Team

Assistant Football 8"
Assistant Football 7™
Assistant Volleyball 8"
Assistant Volleyball 7™
Assistant Soccer Boys 6-8
Assistant Soccer Girls 6-8
Assistant Basketball Boys 8"
Assistant Basketball Boys 7"
Assistant Basketball Girls 8"
Assistant Basketball Girls 7™
Assistant Wrestling 6-8
Assistant Track 6-8
Assistant Cross-country 6-8
Assistant Drama (2)
Scholastic Bowl

Speech Team

Step Team

Instrumental Music
Choral Music

Head Football 8"

Head Football 7"

Head Volleyball 8"

Head Volleyball 7"

Head Soccer Boys 6-8
Head Basketball Boys 8"
Head Basketball Boys 7™
Head Basketball Girls 8"
Head Basketball Girls 7"
Head Wrestling 6-8
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MS Head Track 6-8

MS Head Cross-country 6-8

MS Head Soccer Girls 6-8

MS Head Volleyball Boys

HS Assistant Poms (2 seasons)

HS Assistant Vocal Music

HS Department Chair + amount per FTEs

HS Assistant Cheerleading (2 Seasons)

HS Assistant Girls Badminton (2)

HS Assistant Boys Baseball (6)

HS Assistant Girls Softball (6)

HS Assistant Boys Cross Country

HS Assistant Girls Cross Country

HS Assistant Boys Golf

HS Assistant Girls Golf

HS Assistant Boys Soccer (5)

HS Assistant Girls Soccer (4)

HS Assistant Boys Swimming

HS Assistant Girls Swimming

HS Assistant Boys Tennis

HS Assistant Girls Tennis (2)

HS Assistant Boys Volleyball (3)

HS Assistant Girls Volleyball (5)

HS Weight Room Supervisor- Fall

HS Weight Room Supervisor- Winter

HS Weight Room Supervisor- Spring

HS Weight Room Supervisor-Summer

HS Event Supervisor — Fall

HS Event Supervisor — Winter

HS Event Supervisor — Spring

All District Crisis Team Leader
CLASS E

K-8 PPS Team Leaders

K-8 Reading Consultant

HS Head Poms (2 seasons)

HS Director of Red and Blue

HS Head Badminton

HS Head Bowling

HS Head Cheerleading (2 Seasons)

HS Head Boys Cross Country

HS Head Girls Cross Country

HS Head Boys Golf

HS Head Girls Golf

HS Head Boys Tennis

HS Head Girls Tennis

HS CRISS Department Trainer
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CLASS F

HS Assistant Athletic Trainer (Each Season)
HS Assistant Football (12)
HS Assistant Instrumental Music (2)
HS Assistant Wrestling (5)
HS Assistant Boys Basketball (5)
HS Assistant Girls Basketball (5)
HS Head Student Council
HS CRISS Building Trainer
CLASS G
HS Head Boys Soccer
HS Head Girls Soccer
HS Assistant Boys Track — Indoor and Outdoor (5)
HS Assistant Girls Track — Indoor and Outdoor (4)
HS Athletic Trainer (Each Season)
HS Head Baseball
HS Head Softball
HS Head Boys Swimming
HS Head Girls Swimming
HS Head Boys Volleyball
HS Head Girls Volleyball
HS Ticket Manager
CLASS H
MS Athletic Director (and one (1) release period per day)
MS Student Services Specialist
HS Director of EOS
HS Print Shop
CLASS |
HS Director of Vocal Music
CLASS J
HS Head Wrestling
HS Director of Instrumental Music
HS Head Boys Basketball
HS Head Girls Basketball
HS Head Drama
HS Head Football
HS Head Boys Track — Indoor and Outdoor
HS Head Girls Track — Indoor and Outdoor
STIPENDS
National Board Certificated Employees $1000 per year for 10 years
Doctoral Degree Recipients $1500 per year
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Appendix C-Differential Index

ABhed 120 AEAW Increment Schedule
2008-09 School Year
Year1&2 Year3& 4 Year5 &6 Year7&8 Year 9 & 10 Year11 & 12 Year 13 & 14 Year 15+
Class TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary
A 1,217 1,102 1,429 1,295 2,511 2,275 2,704 2,450 2,878 2,607 3,000 2,800 3,187 2,887 3,283 2,975
B 1,777 1,610 2,105 1,907 3,206 2,905 3,457 3,132 3,689 3,342 3,921 3,552 4,075 3,692 4,172 3,780
C 2,318 2,100 2,743 2,485 3,805 3,447 4,075 3,692 4,365 3,955 4,635 4,200 4,809 4,357 4,906 4,444
D 2,839 2,572 3,361 3,045 4,500 4,077 4,828 4,375 5,157 4,672 5,504 4,987 5,697 5,162 5,794 5,249
E 3,322 3,010 3,921 3,552 5,253 4,759 5,640 5,109 6,026 5,459 6,431 5,827 6,663 6,037 6,760 6,124
F 3,785 3,430 4,481 4,060 6,122 5,547 6,586 5,967 7,049 6,387 7,494 6,789 7,764 7,034 7,861 7122
G 4,230 3,832 5,002 4,532 7,069 6,404 7,590 6,877 8,112 7,349 8,633 7,822 8,942 8,102 9,039 8,189
H 4,655 4,217 5,504 4,987 7,301 6,614 7,841 7,104 8,382 7,594 8,923 8,084 9,251 8,382 9,348 8,469
| 5,041 4,567 5,968 5,407 7,880 7,139 8,459 7,664 9,058 8,207 9,637 8,732 9,985 9,046 10,082 9,134
J 5,408 4,899 6,393 5,792 9,039 8,189 9,715 8,802 10,391 9,414 11,067 10,026 11,492 10,411 11,723 10,621
**DC 297 269 297 269 409 371 436 395 471 427 498 451 514 465 518 469
A e 20 AEAW Increment Schedule
2009-10 School Year
Year1&2 Year3&4 Year5 & 6 Year7 &8 Year 9 & 10 Year 11 & 12 Year 13 & 14 Year 15+
Class TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary
A 1,259 1,141 1,479 1,340 2,599 2,354 2,799 2,535 2,978 2,698 3,198 2,898 3,298 2,988 3,398 3,079
B 1,839 1,666 2,179 1,974 3,318 3,006 3,578 3,242 3,818 3,459 4,058 3,676 4,218 3,821 4,318 3,912
C 2,399 2,173 2,839 2,572 3,938 3,568 4,218 3,821 4,518 4,093 4,797 4,347 4,977 4,510 5,077 4,600
D 2,938 2,662 3,478 3,151 4,658 4,220 4,997 4,528 5,337 4,835 5,697 5,161 5,897 5,343 5,997 5,433
E 3,438 3,115 4,058 3,676 5,437 4,926 5,837 5,288 6,237 5,650 6,657 6,031 6,896 6,248 6,996 6,339
F 3,918 3,550 4,638 4,202 6,337 5,741 6,816 6,175 7,296 6,610 7,756 7,027 8,036 7,280 8,136 7,371
G 4,378 3,966 5,177 4,691 7,316 6,628 7,856 7,117 8,396 7,606 8,935 8,095 9,255 8,385 9,355 8,476
H 4,817 4,365 5,697 5,161 7,556 6,846 8,116 7,353 8,675 7,860 9,235 8,367 9,575 8,675 9,675 8,765
| 5,217 4,727 6,177 5,596 8,156 7,389 8,755 7,932 9,375 8,494 9,975 9,037 10,335 9,363 10,435 9,454
J 5,597 5,071 6,617 5,995 9,355 8,476 10,055 9,110 10,754 9,743 11,454 10,377 11,894 10,776 12,134 10,993
**DC 308 279 308 279 424 384 452 409 488 442 516 467 532 482 536 485
ABha 120 AEAW Increment Schedule
2010-11 School Year
Year1&2 Year3&4 Year5 & 6 Year7 &8 Year 9 & 10 Year 11 & 12 Year 13 & 14 Year 15+
Class TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary TRS IRS Salary
A 1,303 1,181 1,531 1,387 2,690 2,437 2,896 2,624 3,083 2,793 3,310 2,999 3,414 3,093 3,517 3,187
B 1,903 1,724 2,255 2,043 3,434 3,112 3,703 3,355 3,952 3,580 4,200 3,805 4,365 3,955 4,469 4,049
C 2,483 2,249 2,938 2,662 4,076 3,693 4,365 3,955 4,676 4,236 4,965 4,499 5,152 4,667 5,255 4,761
D 3,041 2,755 3,600 3,261 4,821 4,367 5,172 4,686 5,524 5,005 5,896 5,342 6,103 5,530 6,207 5,623
E 3,559 3,224 4,200 3,805 5,627 5,098 6,041 5,473 6,455 5,848 6,889 6,242 7,138 6,467 7,241 6,560
F 4,055 3,674 4,800 4,349 6,558 5,942 7,055 6,392 7,551 6,842 8,027 7,273 8,317 7,535 8,420 7,629
G 4,531 4,105 5,358 4,855 7,572 6,860 8,131 7,366 8,689 7,873 9,248 8,379 9,579 8,679 9,682 8,772
H 4,986 4,517 5,896 5,342 7,820 7,085 8,400 7,610 8,979 8,135 9,558 8,660 9,910 8,978 10,013 9,072
| 5,400 4,892 6,393 5,792 8,441 7,648 9,062 8,210 9,703 8,791 10,324 9,353 10,696 9,691 10,800 9,784
J 5,793 5,248 6,848 6,204 9,682 8,772 10,407 9,428 11,131 10,084 11,855 10,740 12,310 11,153 12,558 11,378
**DC 319 289 319 289 439 397 468 424 505 457 534 484 550 499 554 502

57




APPENDIX D1 SERVICE BENEFIT SCHEDULE

School
District 129

AEAW Service Benefit Schedule

MA + 15 MA + 30 MA + 45

2

3

4

5 750 750 750 750 750 750
6 750 750 750 750 750 750
7 750 750 750 750 750 750
8 750 750 750 750 750 750
9 750 750 750 750 750 750
10 1100 1100 1100 1100 1100 1100
11 1100 1100 1100 1100 1100
12 1100 1100 1100 1100 1100
13 1100 1100 1100 1100 1100
14 1100 1100 1100 1100 1100
15 1500 1500 1500 1500 1500
16 1500 1500 1500 1500
17 1500 1500 1500 1500
18 1500 1500 1500 1500
19 1500 1500 1500 1500
20 1750 1750 1750 1750
21 1750 1750 1750
22 1750 1750 1750
23 1750 1750
24 2000
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APPENDIX E-EVALUATION FLOW CHART

Two Years Two Years
Off year 7
Performance falls to OTMANCe
Performance falls to Perdfi
- : Performance falls to
smﬁ during satisfactory during unsatisfactory during msaﬁsfacmm
year evaluation year evaluation year evaluation year

oo
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If Excellent at the

At least bi-monthly end of Year 7
Enter fiom communication from
Diagram A here Administration . If Satisfactory at the
during Year 6 end of Year 7
Year 7

Satisfactory

Summative

Evalnation

If unsatisfactory at
the end of Year 7
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Year 7 Off

Performance Falls
During off vear,

Enter from At least bi-monthly Yeard o

Diagram /A here commumication from

regarding performance

Year 10
Satisfactory
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Year 9 Off

Year 10

Satisfactory
Summative

Performance falls

o Unsatisfactory,

at least monthly .

oot foom Satisfactary
Enter from - TenIms
regarding

Diagram /A here
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APPENDIX F1 MIDDLE SCHOOL LETTER OF UNDERSTANDING

The Administration and the Association recognize the importance of collaboration in the process of
developing a new plan for the middle school day. To that end, there will be a year devoted to this
collaborative design of the new middle school day.

During the 2008-2009 school year, the Association and administration will undertake that
collaborative process. Collaborative discussions between the Teaching and Learning Committee,
principals, department chairs, middle school staff, and the association will begin in September.

Beginning in the 2009-2010 school year, and for the duration of the contract, this new middle school
day will be implemented with staff working a maximum of 1550 contact minutes.
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APPENDIX G

JOINT PHILOSOPHICAL STATEMENT
REGARDING INCLUSION

School District 129 is committed to providing a continuum of services and placements for students
identified as disabled under IDEA — Individuals with Disabilities Education Act (replacing 94-142).
The continuum of services includes placements in 1) Regular Education, 2) Regular Education with
modifications, 3) Resources in home school, 4) Self-Contained, 5) District Alternative School, 6)
Private Day, and 7) Residential. Placement of students shall be for the purpose of meaningful
outcomes as determined by the IEP process with the family, special education personnel and regular
education personnel and administrators.

Placing children together regardless of their abilities or disabilities has both advantages and
disadvantages. By being together during their school years, they have an opportunity to learn, to
grow, to model both appropriate and inappropriate behaviors, to improve language and
communication skills, to form friendships and learn community values. Nevertheless, including any
disabled child in the class the child would attend if not identified as disabled is appropriate only when
it is educationally advantageous for that individual student and not disruptive to the educational
learning process.

Inclusion is interpreted as those services available in placements 1 and 2 on the continuum with use
of appropriate and reasonable supplementary aids and services. Additionally, resources will be
available to teachers in order to aid in the success of the included student.

Superintendent AEAW

Date Date
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